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as participation in meetings, how offices are physically organized, or access to particular facilities 
or information.34  

• Intersectionality All individuals have multiple social identities shaping their lived experiences, 
including but not limited to sex, sexual orientation, gender identity, gender expression, class, race, 
age, disability, nationality, etc. These identities determine one’s place in society, privileges and 
protections from human rights violations, and the impact of complex forms of discrimination. 
Intersectionality acknowledges that singular oppressions exist while affirming that intersecting 
identities interact with overlapping systems of oppression and/or discrimination. Intersectionality 
serves as an analytical lens that considers and addresses how a person’s overlapping identities 
contribute to unique experiences of oppression, privilege, and access (including access to 
development programming). 

• Micro-inequities describe small events of unfair behavior or the many ways in which people are 
overlooked or ignored based on unchangeable characteristics. Micro-inequities are mostly 
directed at people with less power, such as women, persons of color, persons with childcare 
duties, persons with special needs, persons within a certain age group, or less economic power.35  

• Stereotypes are standardized mental pictures that are held in common for members of a group, 
and that represent an oversimplified opinion, prejudiced attitude, or uncritical judgment.36 
(Source: Merriam-Webster). 

• Unconscious bias describes positive or negative tendencies of favoring or disliking people or 
groups of people. The most common biases are:  

• Affinity Bias is a tendency to favor people who are like us. 

• Halo effect is a tendency to think that a person is skilled out of sympathy. 

• Perception bias is a belief about a person or group of people based on stereotypes and 
assumptions. 

The glass ceiling, glass cliff, and sticky floor describe some of the impeding dynamics created by diversity 
dimensions. Studies suggest that sticky floors, often created by harmful social norms and discrimination, 
account for 40 percent of the gender wage gap, while the glass ceiling when associated with the 
“motherhood penalty” account for 60 percent of the gender wage gap.37 The McKinsey & Company and 
LeanIn “Women in the Workplace Report” demonstrates that cracking the glass ceiling and reaching C-
suite levels in a corporation is hard for women but even harder for women of color. In 2019, women 
represented 18 percent of C-suite executives, but women of color represented only 4 percent. Both 
groups have significantly lower representation compared to white men, with 68 percent representation, 
and men of color, with 10 percent.38 This illustrates how discrimination and inequities related to one 
diversity dimension become even more severe when additional dimensions are added. 

 
34 Ibid. 
35 Read more on the subtle power of micro-inequities at: SAGE Reference. (2017). SAGE Encyclopedia of Psychology and Gender – Gender 

Microinequities. Available at: https://mitsloan.mit.edu/shared/ods/documents?DocumentID=4275. 
36 Merriam Webster. (n.d.) Stereotype. Available at https://www.merriam-webster.com/dictionary/stereotype 
37 Ciminelli, Gabriele; Schwellnus, Cyrille; Stadler, Balazs. (2021). Sticky Floors or Glass Ceilings? The Role of Human Capital, Working Time 

Flexibility and Discrimination in the Gender Wage Gap. OECD. Available at: https://www.oecd-ilibrary.org/docserver/02ef3235-
en.pdf?expires=1651697328&id=id&accname=guest&checksum=6706F39CFEBCD5DEED6687DC5645DB10 

38 McKinsey & Company and LeanIn. (2019). Women in the Workplace 2019. Available at https://wiw-
report.s3.amazonaws.com/Women_in_the_Workplace_2019.pdf 
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https://hbr.org/2020/12/research-women-are-better-leaders-during-a-crisis?utm_medium=email&utm_source=newsletter_weekly&utm_campaign=weeklyhotlist_not_activesubs&deliveryName=DM113092&fbclid=IwAR2FtiGjSQti62-tHXTRIsXMYzHhTXRC8mejcmxqUq0eaRa7WD6E2X-yutA
https://hbr.org/2020/12/research-women-are-better-leaders-during-a-crisis?utm_medium=email&utm_source=newsletter_weekly&utm_campaign=weeklyhotlist_not_activesubs&deliveryName=DM113092&fbclid=IwAR2FtiGjSQti62-tHXTRIsXMYzHhTXRC8mejcmxqUq0eaRa7WD6E2X-yutA
https://hbr.org/2020/12/research-women-are-better-leaders-during-a-crisis?utm_medium=email&utm_source=newsletter_weekly&utm_campaign=weeklyhotlist_not_activesubs&deliveryName=DM113092&fbclid=IwAR2FtiGjSQti62-tHXTRIsXMYzHhTXRC8mejcmxqUq0eaRa7WD6E2X-yutA
https://data.unwomen.org/sites/default/files/documents/Publications/Measuring-shadow-pandemic.pdf
https://www.cgdev.org/blog/gender-lens-covid-19-pandemics-and-violence-against-women-and-children
https://www.unfpa.org/resources/gender-equality-and-addressing-gender-based-violence-gbv-and-coronavirus-disease-covid-19
https://data.unwomen.org/sites/default/files/documents/Publications/Measuring-shadow-pandemic.pdf
https://www.unicef.org/media/67346/file/The-material-risks-of-gender-based-violence-in-emergency-settings-2020.pdf
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace


https://fortune.com/2019/12/20/diversity-inclusion-key-to-beating-next-recession/
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-still-matters
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-still-matters
https://neuroleadership.com/your-brain-at-work/focus-diversity-inclusion-during-crisis
https://neuroleadership.com/your-brain-at-work/focus-diversity-inclusion-during-crisis
https://www.entrepreneur.com/article/347669
https://voxeu.org/article/impact-coronavirus-pandemic-gender-equality


https://hbr.org/2020/05/gender-equity-starts-in-the-home
https://hbr.org/2020/05/gender-equity-starts-in-the-home
https://voxeu.org/article/impact-coronavirus-pandemic-gender-equality
https://hbr.org/2020/05/gender-equity-starts-in-the-home
https://hbr.org/2020/05/gender-equity-starts-in-the-home
https://www.weps.org/sites/default/files/2020-04/WEPS%20COVID-19_Updated%209%20April_%20Final.pdf
https://unglobalcompact.org/academy/how-business-can-support-women-in-times-of-crisis
http://documents1.worldbank.org/curated/en/618731587147227244/pdf/Gender-Dimensions-of-the-COVID-19-Pandemic.pdf
https://www2.unwomen.org/-/media/field%20office%20eseasia/docs/publications/2020/04/guidance%20for%20action%20private-sector-f.pdf?la=en&vs=5155
https://www2.unwomen.org/-/media/field%20office%20eseasia/docs/publications/2020/04/guidance%20for%20action%20private-sector-f.pdf?la=en&vs=5155
https://www.undp.org/content/undp/en/home/librarypage/womens-empowerment/undp-gender-and-recovery-toolkit.html
https://www.undp.org/content/undp/en/home/librarypage/womens-empowerment/undp-gender-and-recovery-toolkit.html




https://socialsuitehq.com/covid-19-assessment/
https://www.salesforce.com/wem-resources/dave-moved/forms-testing/covid19-response-playbook-v3/
https://www.undp.org/content/undp/en/home/librarypage/womens-empowerment/undp-gender-and-recovery-toolkit.html
https://www.weps.org/sites/default/files/2020-04/WEPS%20COVID-19_Updated%209%20April_%20Final.pdf
https://www.unicef.org/documents/family-friendly-policies-and-other-good-workplace-practices-context-covid-19-key-steps
https://mailchi.mp/412d3582b5ae/skills-practice-for-leaders-virtual-support-sessions
https://www.equilo.io/covid-19
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-still-matters
https://asiapacific.unwomen.org/en/digital-library/publications/2020/04/guidance-for-action-gender-sensitive-private-sector-response-to-covid-19
https://asiapacific.unwomen.org/en/digital-library/publications/2020/04/guidance-for-action-gender-sensitive-private-sector-response-to-covid-19
https://voxeu.org/article/impact-coronavirus-pandemic-gender-equality
https://www.ucl.ac.uk/risk-disaster-reduction/sites/risk-disaster-reduction/files/building_emergency_planning_scenarios_for_pandemics.pdf
https://neuroleadership.com/your-brain-at-work/focus-diversity-inclusion-during-crisis
https://unglobalcompact.org/academy/how-business-can-support-women-in-times-of-crisis
https://hbr.org/2020/05/gender-equity-starts-in-the-home
https://www.mckinsey.com/business-functions/organization/our-insights/reimagining-the-post-pandemic-organization
https://www.entrepreneur.com/article/347669
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HOW TO USE THIS FRAMEWORK 
The framework is divided into twelve sections, one for each of the eight employee life cycle phases and 
the four organizational enablers. Each section includes a description of the employee life cycle phase in 
general terms and is followed by a table of evidence-based best practices that can be implemented to 
improve gender equality. Each best practice is accompanied by the following: 

• A description of the gender equality issues that are addressed by the best practice. 

• Common implementation barriers. 

• Definitions of success; and 

• Links to resources and tools to help implement each best practice, denoting the resource type: 

− Article: a short piece of writing about 
a certain topic from a print or online 
newspaper, magazine, journal, or other 
publication.  

− Award/Certificate: organization or 
website where the reader can receive 
information and/or apply for an 
award/certificate.  

− Case Study: a record of an experience 
or instance that provides detailed 
analysis to illustrate the application of a 
practice, principle, or theory.  

− Example: company, website, initiative, 
campaign, index, policy, or document 
that acts as an example for a best 
practice.  

− Guide/Framework: a document that 
provides structure and/or guidance to 
lead users on how to approach thought 
and action on a particular topic.   

− Podcast: digital audio/video file or 
recording, usually part of a themed 
series, which can be downloaded from a 
website to a media player or computer 
and provides information about a 
special topic. 

− Report/Study: an in-depth document 
that provides observations and/or 

investigations, accompanied by a 
summary of key findings and 
recommendations about a particular 
topic.  

− Tool: hands-on/practical document that 
can be directly used to implement a 
best practice (e.g., readily available 
templates, interview or survey 
questions, checklists for processes, 
step-by-step instructions, etc.).  

− Course/ E-learning/ Webinar: in-
person or online course or content that 
includes explicit learning objectives, 
achieved via training and teaching the 
user at a guided or self-paced level on a 
certain topic, and sometimes 
accompanied by a certificate at the 
successful conclusion. 

− Training Resource/Tool: 
resources/materials (e.g., presentations/ 
recorded webinars, templates, videos, 
etc.) that can be used by the reader to 
conduct training.  

− Video: a resource that visually 
provides information about a topic (e.g., 
a video explaining a topic, video of a 
speech/presentation, video of a panel 
discussion). 

Resources provided in the tables are links to live websites. As organizations update their websites, 
original resources and URLs may not be available or may change over time. As many resources and 
organizations evolve over time, these websites will also provide additional information and resources 
that you may find helpful. 





https://resourcingedge.com/hr-services/human-resource-glossary-common-hr-terms-definitions/


https://ink.library.smu.edu.sg/cgi/viewcontent.cgi?article=1004&context=studentpub
https://issuu.com/whartonsocialimpact/docs/four_for_women_final/2
https://s3-us-west-2.amazonaws.com/internationalwomensday/resources/Gender-Equity.PDF
https://www.allencomm.com/blog/2018/09/creating-a-human-friendly-workplace/
https://www.shell.com/careers/about-careers-at-shell/we-are-one-team/diversity-inclusion/women-perspective.html
https://us.pg.com/gender-equality/
https://www.comparably.com/awards
https://www.greatplacetowork.com/best-workplaces




https://www.playdoughtoplato.com/stem-activities-for-kids/
https://www.usaid.gov/engendering-industries/partners/evn-macedonia/the-future-is-female
https://www.icrw.org/wp-content/uploads/2019/09/ICRW_EKEDC-Nigeria_CaseStudy.pdf
https://alltogether.swe.org/2017/01/stem-outreach-changing-conversation/
https://www.forbes.com/sites/biancabarratt/2019/01/25/how-to-get-young-girls-excited-about-a-career-in-stem/?sh=38c179a35601
http://documents1.worldbank.org/curated/en/789951595308672516/pdf/Main-Report.pdf
https://www.playdoughtoplato.com/stem-activities-for-kids/
https://www.shell.us/sustainability/energize-your-future-with-shell/stem-classroom-activities.html
https://www.girls-day.de/fakten-zum-girls-day/das-ist-der-girls-day/ein-zukunftstag-fuer-maedchen/english
https://www.youtube.com/watch?v=qNACjkzuNX8
https://www.usaid.gov/engendering-industries/partners/evn-macedonia/the-future-is-female




https://www.jff.org/resources/adding-gender-lens-nontraditional-jobs-training-programs/
https://www.britishcouncil.org/voices-magazine/how-approach-teaching-gender-equality-boys-and-girls
https://www.usaid.gov/engendering-industries/partners/evn-macedonia/the-future-is-female
https://www.unicef.org/eca/media/19301/file


https://dam.abbott.com/en-us/homepage/international-womens-day/Abbott-STEM-Blueprint.pdf
https://dam.abbott.com/en-us/homepage/international-womens-day/Abbott-STEM-Blueprint.pdf
https://www.binghamton.edu/ccpd/employers/documents/starting-maintaining-quality-internship-programlo.pdf
https://jordankmportal.com/resources/water-management-initiative-wmi-internship-program
https://www.youngwomenstrust.org/our-research/making-apprenticeships-work-for-young-women/


https://www.shell.us/careers/about-careers-at-shell/shell-graduate-program/scholarships.html
https://builtin.com/diversity-inclusion/unconscious-bias-examples
https://builtin.com/diversity-inclusion/unconscious-bias-examples


https://careers.vattenfall.com/young-talents/students-and-starters/
https://www.wgea.gov.au/publications/supporting-careers-mentoring-or-sponsorship


https://chronus.com/how-to-start-a-mentoring-program
https://ncwit.org/resource/mentoringeval/
https://www.usaid.gov/engendering-industries/partners/evn-macedonia/the-future-is-female


https://www.usaid.gov/engendering-industries/partners/edm-mozambique/increases-womens-participation
https://www.usaid.gov/kosovo/news-information/news/advancing-gender-equality-kosovos-energy-sector
https://ncwit.org/resource/jobdescriptionanalysis/
https://ncwit.org/resource/jobdescriptionchecklist/
http://gender-decoder.katmatfield.com/
https://www.eploy.co.uk/resources/toolbox/check-my-job/
https://www.sciencedaily.com/releases/2014/04/140403095421.htm
https://www.weforum.org/agenda/2021/08/avoid-gender-bias-job-postings-diversity-work-workforce/


https://www.usaid.gov/engendering-industries/partners/edm-mozambique/increases-womens-participation
https://www.usaid.gov/engendering-industries/gender-equality-guides/business-case
https://www.usaid.gov/engendering-industries/gender-equality-guides/goal-setting
https://www.usaid.gov/engendering-industries/gender-equality-guides/goal-setting
https://www.equalby30.org/equal-30-signatory-toolkit
https://www.weps.org/join
https://www.jff.org/resources/adding-gender-lens-nontraditional-jobs-training-programs/
https://www.equalby30.org/en
https://www.dol.gov/sites/dolgov/files/ofccp/regs/compliance/AAPs/Sample_EO11246_AAP_final_01.03.18_Contr508.pdf
https://nap.nationalacademies.org/catalog/10377/diversity-in-engineering-managing-the-workforce-of-the-future
https://www.smartsheet.com/gap-analysis-method-examples
https://twitter.com/bizdictionary


https://championsofchangecoalition.org/wp-content/uploads/2018/07/MCC-CEW-Backlash-and-Buy-in.pdf
https://shellfoundation.org/app/uploads/2021/05/Hiring-for-Equity_Shortlist-with-Open-Capital-research-1.pdf
https://www.thecrimson.com/article/2013/11/26/evaluating-affirmative-backlash/
https://www.forbes.com/sites/georgenehuang/2017/02/14/seeking-women-40-companies-that-have-set-gender-diversity-targets/?sh=48265bb2b112
https://www.jff.org/resources/adding-gender-lens-nontraditional-jobs-training-programs/
https://www.usaid.gov/engendering-industries/partners/evn-macedonia/the-future-is-female


https://www.tpp.co.uk/employers/recruitment-advice/interviewing/using-behavioural-interviewing


https://humanrights.gov.au/our-work/employers/step-step-guide-preventing-discrimination-recruitment
https://ink.library.smu.edu.sg/studentpub/4/
https://ulsites.ul.ie/gemsprogress/sites/default/files/gemsprogress_best_practice_guide.pdf
https://www.bi.team/wp-content/uploads/2021/07/BIT_How_to_improve_gender_equality_guide_RSI.pdf
https://www.climatelinks.org/sites/default/files/asset/document/2019_USAID-RALI-Project_Gender-Measurement-and-Evaluation-Framework.pdf
https://www.climatelinks.org/resources/gender-inclusive-recruitment-and-selection-workbook-clean-energy-incubators
https://us.aicpa.org/content/dam/aicpa/career/diversityinitiatives/downloadabledocuments/recruitment-retention-toolkit.pdf
https://diversity.berkeley.edu/sites/default/files/recruiting_a_more_diverse_workforce_uhs.pdf
https://www.jff.org/resources/adding-gender-lens-nontraditional-jobs-training-programs/
https://www.process.st/checklist/diversity-hiring/#create-a-longlist-of-candidate-names
https://awwa.onlinelibrary.wiley.com/doi/10.1002/awwa.1417
https://www.icrw.org/wp-content/uploads/2019/09/ICRW_EVN-Macedonia_CaseStudy.pdf
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjv3f_xh_iAAxVlLFkFHWJqDwoQFnoECBsQAQ&url=https%3A%2F%2Fwww.forgov.qld.gov.au%2F__data%2Fassets%2Fword_doc%2F0027%2F182745%2Finterrupt-bias-during-recruitment.docx&usg=AOvVaw0Me3DLaHt5OoQ_bURO1aoC&opi=89978449
https://www.cewd.org/documents/CEWDHHwtoolkit.pdf
https://www.pwc.com/gx/en/about/diversity/iwd/iwd-female-talent-report-web.pdf
https://www.bbc.com/news/business-44353536
https://www.forbes.com/sites/maynardwebb/2017/10/29/how-to-alter-your-hiring-practices-to-increase-diversity/?sh=4d84f2842029
https://hbr.org/2017/06/7-practical-ways-to-reduce-bias-in-your-hiring-process
https://hbr.org/2010/05/the-globe-the-battle-for-female-talent-in-emerging-markets
https://www.researchgate.net/publication/303003812_If_There's_Only_One_Woman_in_Your_Candidate_Pool_There's_Statistically_No_Chance_She'll_Be_Hired
https://hbr.org/2014/08/why-women-dont-apply-for-jobs-unless-theyre-100-qualified
https://drive.google.com/file/d/1s2UmGG6MDfLeijjWAkXIijR8rJtFumP7/view?usp=sharing
https://www.nytimes.com/2017/08/15/opinion/silicon-valley-women-hiring-diversity.html
https://hbr.org/2019/11/how-to-recruit-more-women-to-your-company
https://www.youtube.com/watch?v=MJvQSWuoCWM


https://www.usaid.gov/engendering-industries/gender-equality-guides/using-surveys-to-advance-workforce-gender-equality
https://www.delsur.com.sv/wp-content/uploads/2022/01/Estudio-de-Equidad-de-Genero-del-Sector-Electrico-Salvadoreno.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_elm/---trends/documents/publication/wcms_123835.pdf
https://iyfglobal.org/sites/default/files/Labor_Mkt_Assess_12.pdf
https://www.academia.edu/31853633/SELF_ASSESSMENT_EQUALITIES_CHECKLISThttp_www.equality-online.org.uk_get_involved_index.html?auto=download
https://ideal.com/diversity-hiring/


https://www.pageexecutive.com/advice/region/global/diversity-inclusion-checklist-generator
https://ideal.com/diversity-hiring/
https://www.surveymonkey.com/mp/mp-measuring-dei/
https://dam.abbott.com/en-us/homepage/international-womens-day/Abbott-STEM-Blueprint.pdf
https://dam.abbott.com/en-us/homepage/international-womens-day/Abbott-STEM-Blueprint.pdf
https://www.youngwomenstrust.org/our-research/making-apprenticeships-work-for-young-women/


https://asiapacific.unwomen.org/sites/default/files/Field%20Office%20ESEAsia/Docs/Publications/2019/03/ap-BLS19062_VS_WEB.pdf
https://asiapacific.unwomen.org/sites/default/files/Field%20Office%20ESEAsia/Docs/Publications/2019/03/ap-BLS19062_VS_WEB.pdf
https://trainingcentre.unwomen.org/portal/product/ikg-how-to-series-module-4/
https://asiapacific.unwomen.org/sites/default/files/Field%20Office%20ESEAsia/Docs/Publications/2016/05/WEP-Booklet-en.pdf
https://banyanglobal.com/project/the-time-is-now-to-accelerate-womens-public-procurement-a-toolbox-and-call-to-action/
https://gendertoolkit.bii.co.uk/wp-content/uploads/2020/11/Gender-smart-Investing-Guide-for-Fund-Managers.pdf
https://www.bsr.org/reports/BSR_Gender_Equality_in_Social_Auditing_Guidance.pdf
https://www.unwomen.org/en/digital-library/publications/2017/3/the-power-of-procurement
https://www.energia.org/assets/2020/02/RA7-Womens-Energy-Entrepreneurship-Evidence-Report-Final.pdf
https://www.chathamhouse.org/sites/default/files/publications/research/Gender-smart%20Procurement%20-%2020.12.2017.pdf


https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/---ifp_seed/documents/publication/wcms_817888.pdf
https://www.panopto.com/blog/what-is-employee-onboarding/


https://www.shrm.org/foundation/ourwork/initiatives/resources-from-past-initiatives/Documents/Onboarding%20New%20Employees.pdf
https://medium.com/sarah-cordivano/understanding-and-designing-an-inclusive-onboarding-experience-4be6b5f7c669
https://web.archive.org/web/20210509163907/http:/blog.ajilon.com/talent-management/onboarding-webinar-key-takeaways/
https://www.youtube.com/watch?v=kWcHPKNjuFU
https://www.shrm.org/foundation/ourwork/initiatives/resources-from-past-initiatives/Documents/Onboarding%20New%20Employees.pdf
https://medium.com/sarah-cordivano/understanding-and-designing-an-inclusive-onboarding-experience-4be6b5f7c669
https://web.archive.org/web/20210509163907/http:/blog.ajilon.com/talent-management/onboarding-webinar-key-takeaways/
https://www.youtube.com/watch?v=kWcHPKNjuFU
https://en.wikipedia.org/wiki/Employee_engagement
https://en.wikipedia.org/wiki/Employee_morale
https://en.wikipedia.org/wiki/Performance
https://www.shrm.org/
https://www.shrm.org/


https://www.shrm.org/foundation/ourwork/initiatives/resources-from-past-initiatives/Documents/Onboarding%20New%20Employees.pdf
https://medium.com/sarah-cordivano/understanding-and-designing-an-inclusive-onboarding-experience-4be6b5f7c669
https://www.youtube.com/watch?v=ewJcjSKGB4Q
https://www.youtube.com/watch?v=kWcHPKNjuFU
https://wavelength.asana.com/inclusive-onboarding-experience/
https://www.pmi.org/learning/library/implementing-buddy-system-workplace-9376


https://www.pmi.org/learning/library/implementing-buddy-system-workplace-9376
https://hr-gazette.com/to-buddy-or-not-to-buddy/
https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/new-employee-onboarding-guide.aspx


https://medium.com/sarah-cordivano/understanding-and-designing-an-inclusive-onboarding-experience-4be6b5f7c669
https://www.cultureamp.com/blog/employee-onboarding-survey-questions/
https://www.sampletemplates.com/business-templates/training-needs-assessment-template.html
https://www.closethegap.org.uk/content/resources/GBA-Tool.pdf


https://www.hr.com/en/resources/glossary-of-hr-and-employee-benefit-terms_k6113ugv.html#k


https://www.sampletemplates.com/business-templates/training-needs-assessment-template.html
https://www.closethegap.org.uk/content/resources/GBA-Tool.pdf
https://www.slideshare.net/freeKhan/glossary-of-human-resources-management-terms


https://wpassets.ncwit.org/wp-content/uploads/2021/05/23191024/ncwit_biasinterrupter_industry_handout_2.pdf
https://implicit.harvard.edu/implicit/takeatest.html
https://jfforg-prod-new.s3.amazonaws.com/media/documents/1.1_GenderLens_042717.pdf
https://rework.withgoogle.com/guides/unbiasing-hold-everyone-accountable/steps/give-your-own-unbiasing-workshop/
https://trainingcentre.unwomen.org/portal/
https://olc.worldbank.org/content/gender-and-energy
https://www.edx.org/course/doing-gender-and-why-it-matters
https://www.usaid.gov/engendering-industries/gender-101-training
https://www.coursera.org/learn/diversity-inclusion-workplace
https://www.mslearning.microsoft.com/course/72169/launch
https://www.coursera.org/learn/diverse-teams
https://www.futurelearn.com/courses/diversity-inclusion-awareness
https://www.equimundo.org/resources/manhood-2-0-curriculum/
https://leanin.org/education#challenging-gender-bias
https://hues.xyz/genderbread-person
https://leanin.org/50-ways-to-fight-gender-bias
https://www.un.org/en/gender-inclusive-language/assets/pdf/Toolbox-Organize-a-workshop-for-staff_en.pdf
https://www.irh.org/social-norms-training-curriculum/
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---act_emp/documents/publication/wcms_601276.pdf
https://www.linkedin.com/posts/world-economic-forum_equality-gender-activity-6642805009610219520-qsoK/
https://www.ted.com/talks/chimamanda_ngozi_adichie_we_should_all_be_feminists
https://www.youtube.com/watch?v=18zvlz5CxPE
https://www.youtube.com/watch?v=JFW2cfzevio
https://www.youtube.com/watch?v=rbe5D3Yh43o


https://www.usaid.gov/engendering-industries/gender-equality-guides/policies
https://www.bsr.org/reports/BSR_Gender_Equality_in_Codes_of_Conduct_Guidance.pdf
https://www.ethics.org/resources/free-toolkit/toolkit-glossary/
https://www.itcilo.org/sites/default/files/inline-files/Handbook%20on%20Gender%20rev%202019.pdf
https://www.itcilo.org/sites/default/files/inline-files/Handbook%20on%20Gender%20rev%202019.pdf
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