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as participation in meetings, how offices are physically organized, or access to particular facilities
or information.34

e Intersectionality All individuals have multiple social identities shaping their lived experiences,
including but not limited to sex, sexual orientation, gender identity, gender expression, class, race,
age, disability, nationality, etc. These identities determine one’s place in society, privileges and
protections from human rights violations, and the impact of complex forms of discrimination.
Intersectionality acknowledges that singular oppressions exist while affirming that intersecting
identities interact with overlapping systems of oppression and/or discrimination. Intersectionality
serves as an analytical lens that considers and addresses how a person’s overlapping identities
contribute to unique experiences of oppression, privilege, and access (including access to
development programming).

e Micro-inequities describe small events of unfair behavior or the many ways in which people are
overlooked or ignored based on unchangeable characteristics. Micro-inequities are mostly
directed at people with less power, such as women, persons of color, persons with childcare
duties, persons with special needs, persons within a certain age group, or less economic power.35

e Stereotypes are standardized mental pictures that are held in common for members of a group,
and that represent an oversimplified opinion, prejudiced attitude, or uncritical judgment.36
(Source: Merriam-VWebster).

¢ Unconscious bias describes positive or negative tendencies of favoring or disliking people or
groups of people. The most common biases are:

o Affinity Bias is a tendency to favor people who are like us.
e Halo effect is a tendency to think that a person is skilled out of sympathy.

o Perception bias is a belief about a person or group of people based on stereotypes and
assumptions.

The glass ceiling, glass cliff, and sticky floor describe some of the impeding dynamics created by diversity
dimensions. Studies suggest that sticky floors, often created by harmful social norms and discrimination,
account for 40 percent of the gender wage gap, while the glass ceiling when associated with the
“motherhood penalty” account for 60 percent of the gender wage gap.3” The McKinsey & Company and
LeanIn “Women in the Workplace Report” demonstrates that cracking the glass ceiling and reaching C-
suite levels in a corporation is hard for women but even harder for women of color. In 2019, women
represented |8 percent of C-suite executives, but women of color represented only 4 percent. Both
groups have significantly lower representation compared to white men, with 68 percent representation,
and men of color, with 10 percent.38 This illustrates how discrimination and inequities related to one
diversity dimension become even more severe when additional dimensions are added.

3 Ibid.

¥ Read more on the subtle power of micro-inequities at: SAGE Reference. (2017). SAGE Encyclopedia of Psychology and Gender — Gender
Microinequities. Available at: https://mitsloan.mit.edu/shared/ods/documents?DocumentlD=4275.

3 Merriam Webster. (n.d.) Stereotype. Available at https://www.merriam-webster.com/dictionary/stereotype

37 Ciminelli, Gabriele; Schwellnus, Cyrille; Stadler, Balazs. (2021). Sticky Floors or Glass Ceilings? The Role of Human Capital, Working Time
Flexibility and Discrimination in the Gender Wage Gap. OECD. Available at: https://www.oecd-ilibrary.org/docserver/02ef3235-
en.pdf’expires=1651697328&id=id&accname=guest&checksum=6706F39CFEBCD5DEED6687DC5645DB10

¥ McKinsey & Company and Leanln. (2019). Women in the Workplace 2019. Available at https:/wiw-
report.s3.amazonaws.com/VWomen_in_the_Workplace_2019.pdf
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https://hbr.org/2020/12/research-women-are-better-leaders-during-a-crisis?utm_medium=email&utm_source=newsletter_weekly&utm_campaign=weeklyhotlist_not_activesubs&deliveryName=DM113092&fbclid=IwAR2FtiGjSQti62-tHXTRIsXMYzHhTXRC8mejcmxqUq0eaRa7WD6E2X-yutA
https://hbr.org/2020/12/research-women-are-better-leaders-during-a-crisis?utm_medium=email&utm_source=newsletter_weekly&utm_campaign=weeklyhotlist_not_activesubs&deliveryName=DM113092&fbclid=IwAR2FtiGjSQti62-tHXTRIsXMYzHhTXRC8mejcmxqUq0eaRa7WD6E2X-yutA
https://data.unwomen.org/sites/default/files/documents/Publications/Measuring-shadow-pandemic.pdf
https://www.cgdev.org/blog/gender-lens-covid-19-pandemics-and-violence-against-women-and-children
https://www.unfpa.org/resources/gender-equality-and-addressing-gender-based-violence-gbv-and-coronavirus-disease-covid-19
https://data.unwomen.org/sites/default/files/documents/Publications/Measuring-shadow-pandemic.pdf
https://www.unicef.org/media/67346/file/The-material-risks-of-gender-based-violence-in-emergency-settings-2020.pdf
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace



https://fortune.com/2019/12/20/diversity-inclusion-key-to-beating-next-recession/
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-still-matters
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-still-matters
https://neuroleadership.com/your-brain-at-work/focus-diversity-inclusion-during-crisis
https://neuroleadership.com/your-brain-at-work/focus-diversity-inclusion-during-crisis
https://www.entrepreneur.com/article/347669
https://voxeu.org/article/impact-coronavirus-pandemic-gender-equality



https://hbr.org/2020/05/gender-equity-starts-in-the-home
https://hbr.org/2020/05/gender-equity-starts-in-the-home
https://voxeu.org/article/impact-coronavirus-pandemic-gender-equality
https://hbr.org/2020/05/gender-equity-starts-in-the-home
https://hbr.org/2020/05/gender-equity-starts-in-the-home
https://www.weps.org/sites/default/files/2020-04/WEPS%20COVID-19_Updated%209%20April_%20Final.pdf
https://unglobalcompact.org/academy/how-business-can-support-women-in-times-of-crisis
http://documents1.worldbank.org/curated/en/618731587147227244/pdf/Gender-Dimensions-of-the-COVID-19-Pandemic.pdf
https://www2.unwomen.org/-/media/field%20office%20eseasia/docs/publications/2020/04/guidance%20for%20action%20private-sector-f.pdf?la=en&vs=5155
https://www2.unwomen.org/-/media/field%20office%20eseasia/docs/publications/2020/04/guidance%20for%20action%20private-sector-f.pdf?la=en&vs=5155
https://www.undp.org/content/undp/en/home/librarypage/womens-empowerment/undp-gender-and-recovery-toolkit.html
https://www.undp.org/content/undp/en/home/librarypage/womens-empowerment/undp-gender-and-recovery-toolkit.html






https://socialsuitehq.com/covid-19-assessment/
https://www.salesforce.com/wem-resources/dave-moved/forms-testing/covid19-response-playbook-v3/
https://www.undp.org/content/undp/en/home/librarypage/womens-empowerment/undp-gender-and-recovery-toolkit.html
https://www.weps.org/sites/default/files/2020-04/WEPS%20COVID-19_Updated%209%20April_%20Final.pdf
https://www.unicef.org/documents/family-friendly-policies-and-other-good-workplace-practices-context-covid-19-key-steps
https://mailchi.mp/412d3582b5ae/skills-practice-for-leaders-virtual-support-sessions
https://www.equilo.io/covid-19
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-still-matters
https://asiapacific.unwomen.org/en/digital-library/publications/2020/04/guidance-for-action-gender-sensitive-private-sector-response-to-covid-19
https://asiapacific.unwomen.org/en/digital-library/publications/2020/04/guidance-for-action-gender-sensitive-private-sector-response-to-covid-19
https://voxeu.org/article/impact-coronavirus-pandemic-gender-equality
https://www.ucl.ac.uk/risk-disaster-reduction/sites/risk-disaster-reduction/files/building_emergency_planning_scenarios_for_pandemics.pdf
https://neuroleadership.com/your-brain-at-work/focus-diversity-inclusion-during-crisis
https://unglobalcompact.org/academy/how-business-can-support-women-in-times-of-crisis
https://hbr.org/2020/05/gender-equity-starts-in-the-home
https://www.mckinsey.com/business-functions/organization/our-insights/reimagining-the-post-pandemic-organization
https://www.entrepreneur.com/article/347669

HOW TO USE THIS FRAMEWORK

The framework is divided into twelve sections, one for each of the eight employee life cycle phases and
the four organizational enablers. Each section includes a description of the employee life cycle phase in
general terms and is followed by a table of evidence-based best practices that can be implemented to
improve gender equality. Each best practice is accompanied by the following:

e A description of the gender equality issues that are addressed by the best practice.
e Common implementation barriers.
e Definitions of success; and

e Links to resources and tools to help implement each best practice, denoting the resource type:

Article: a short piece of writing about
a certain topic from a print or online
newspaper, magazine, journal, or other
publication.

Award/Certificate: organization or
website where the reader can receive
information and/or apply for an
award/certificate.

Case Study: a record of an experience
or instance that provides detailed
analysis to illustrate the application of a
practice, principle, or theory.
Example: company, website, initiative,
campaign, index, policy, or document
that acts as an example for a best
practice.

Guide/Framework: a document that
provides structure and/or guidance to
lead users on how to approach thought
and action on a particular topic.
Podcast: digital audio/video file or
recording, usually part of a themed
series, which can be downloaded from a
website to a media player or computer
and provides information about a
special topic.

Report/Study: an in-depth document
that provides observations and/or

investigations, accompanied by a
summary of key findings and
recommendations about a particular
topic.

Tool: hands-on/practical document that
can be directly used to implement a
best practice (e.g., readily available
templates, interview or survey
questions, checklists for processes,
step-by-step instructions, etc.).
Course/ E-learning/ Webinar: in-
person or online course or content that
includes explicit learning objectives,
achieved via training and teaching the
user at a guided or self-paced level on a
certain topic, and sometimes
accompanied by a certificate at the
successful conclusion.

Training Resource/Tool:
resources/materials (e.g., presentations/
recorded webinars, templates, videos,
etc.) that can be used by the reader to
conduct training.

Video: a resource that visually
provides information about a topic (e.g.,
a video explaining a topic, video of a
speech/presentation, video of a panel
discussion).

Resources provided in the tables are links to live websites. As organizations update their websites,
original resources and URLs may not be available or may change over time. As many resources and
organizations evolve over time, these websites will also provide additional information and resources
that you may find helpful.
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https://resourcingedge.com/hr-services/human-resource-glossary-common-hr-terms-definitions/



https://ink.library.smu.edu.sg/cgi/viewcontent.cgi?article=1004&context=studentpub
https://issuu.com/whartonsocialimpact/docs/four_for_women_final/2
https://s3-us-west-2.amazonaws.com/internationalwomensday/resources/Gender-Equity.PDF
https://www.allencomm.com/blog/2018/09/creating-a-human-friendly-workplace/
https://www.shell.com/careers/about-careers-at-shell/we-are-one-team/diversity-inclusion/women-perspective.html
https://us.pg.com/gender-equality/
https://www.comparably.com/awards
https://www.greatplacetowork.com/best-workplaces






https://www.playdoughtoplato.com/stem-activities-for-kids/
https://www.usaid.gov/engendering-industries/partners/evn-macedonia/the-future-is-female
https://www.icrw.org/wp-content/uploads/2019/09/ICRW_EKEDC-Nigeria_CaseStudy.pdf
https://alltogether.swe.org/2017/01/stem-outreach-changing-conversation/
https://www.forbes.com/sites/biancabarratt/2019/01/25/how-to-get-young-girls-excited-about-a-career-in-stem/?sh=38c179a35601
http://documents1.worldbank.org/curated/en/789951595308672516/pdf/Main-Report.pdf
https://www.playdoughtoplato.com/stem-activities-for-kids/
https://www.shell.us/sustainability/energize-your-future-with-shell/stem-classroom-activities.html
https://www.girls-day.de/fakten-zum-girls-day/das-ist-der-girls-day/ein-zukunftstag-fuer-maedchen/english
https://www.youtube.com/watch?v=qNACjkzuNX8
https://www.usaid.gov/engendering-industries/partners/evn-macedonia/the-future-is-female






https://www.jff.org/resources/adding-gender-lens-nontraditional-jobs-training-programs/
https://www.britishcouncil.org/voices-magazine/how-approach-teaching-gender-equality-boys-and-girls
https://www.usaid.gov/engendering-industries/partners/evn-macedonia/the-future-is-female
https://www.unicef.org/eca/media/19301/file



https://dam.abbott.com/en-us/homepage/international-womens-day/Abbott-STEM-Blueprint.pdf
https://dam.abbott.com/en-us/homepage/international-womens-day/Abbott-STEM-Blueprint.pdf
https://www.binghamton.edu/ccpd/employers/documents/starting-maintaining-quality-internship-programlo.pdf
https://jordankmportal.com/resources/water-management-initiative-wmi-internship-program
https://www.youngwomenstrust.org/our-research/making-apprenticeships-work-for-young-women/



https://www.shell.us/careers/about-careers-at-shell/shell-graduate-program/scholarships.html
https://builtin.com/diversity-inclusion/unconscious-bias-examples
https://builtin.com/diversity-inclusion/unconscious-bias-examples



https://careers.vattenfall.com/young-talents/students-and-starters/
https://www.wgea.gov.au/publications/supporting-careers-mentoring-or-sponsorship



https://chronus.com/how-to-start-a-mentoring-program
https://ncwit.org/resource/mentoringeval/
https://www.usaid.gov/engendering-industries/partners/evn-macedonia/the-future-is-female



https://www.usaid.gov/engendering-industries/partners/edm-mozambique/increases-womens-participation
https://www.usaid.gov/kosovo/news-information/news/advancing-gender-equality-kosovos-energy-sector
https://ncwit.org/resource/jobdescriptionanalysis/
https://ncwit.org/resource/jobdescriptionchecklist/
http://gender-decoder.katmatfield.com/
https://www.eploy.co.uk/resources/toolbox/check-my-job/
https://www.sciencedaily.com/releases/2014/04/140403095421.htm
https://www.weforum.org/agenda/2021/08/avoid-gender-bias-job-postings-diversity-work-workforce/



https://www.usaid.gov/engendering-industries/partners/edm-mozambique/increases-womens-participation
https://www.usaid.gov/engendering-industries/gender-equality-guides/business-case
https://www.usaid.gov/engendering-industries/gender-equality-guides/goal-setting
https://www.usaid.gov/engendering-industries/gender-equality-guides/goal-setting
https://www.equalby30.org/equal-30-signatory-toolkit
https://www.weps.org/join
https://www.jff.org/resources/adding-gender-lens-nontraditional-jobs-training-programs/
https://www.equalby30.org/en
https://www.dol.gov/sites/dolgov/files/ofccp/regs/compliance/AAPs/Sample_EO11246_AAP_final_01.03.18_Contr508.pdf
https://nap.nationalacademies.org/catalog/10377/diversity-in-engineering-managing-the-workforce-of-the-future
https://www.smartsheet.com/gap-analysis-method-examples
https://twitter.com/bizdictionary



https://championsofchangecoalition.org/wp-content/uploads/2018/07/MCC-CEW-Backlash-and-Buy-in.pdf
https://shellfoundation.org/app/uploads/2021/05/Hiring-for-Equity_Shortlist-with-Open-Capital-research-1.pdf
https://www.thecrimson.com/article/2013/11/26/evaluating-affirmative-backlash/
https://www.forbes.com/sites/georgenehuang/2017/02/14/seeking-women-40-companies-that-have-set-gender-diversity-targets/?sh=48265bb2b112
https://www.jff.org/resources/adding-gender-lens-nontraditional-jobs-training-programs/
https://www.usaid.gov/engendering-industries/partners/evn-macedonia/the-future-is-female



https://www.tpp.co.uk/employers/recruitment-advice/interviewing/using-behavioural-interviewing



https://humanrights.gov.au/our-work/employers/step-step-guide-preventing-discrimination-recruitment
https://ink.library.smu.edu.sg/studentpub/4/
https://ulsites.ul.ie/gemsprogress/sites/default/files/gemsprogress_best_practice_guide.pdf
https://www.bi.team/wp-content/uploads/2021/07/BIT_How_to_improve_gender_equality_guide_RSI.pdf
https://www.climatelinks.org/sites/default/files/asset/document/2019_USAID-RALI-Project_Gender-Measurement-and-Evaluation-Framework.pdf
https://www.climatelinks.org/resources/gender-inclusive-recruitment-and-selection-workbook-clean-energy-incubators
https://us.aicpa.org/content/dam/aicpa/career/diversityinitiatives/downloadabledocuments/recruitment-retention-toolkit.pdf
https://diversity.berkeley.edu/sites/default/files/recruiting_a_more_diverse_workforce_uhs.pdf
https://www.jff.org/resources/adding-gender-lens-nontraditional-jobs-training-programs/
https://www.process.st/checklist/diversity-hiring/#create-a-longlist-of-candidate-names
https://awwa.onlinelibrary.wiley.com/doi/10.1002/awwa.1417
https://www.icrw.org/wp-content/uploads/2019/09/ICRW_EVN-Macedonia_CaseStudy.pdf
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjv3f_xh_iAAxVlLFkFHWJqDwoQFnoECBsQAQ&url=https%3A%2F%2Fwww.forgov.qld.gov.au%2F__data%2Fassets%2Fword_doc%2F0027%2F182745%2Finterrupt-bias-during-recruitment.docx&usg=AOvVaw0Me3DLaHt5OoQ_bURO1aoC&opi=89978449
https://www.cewd.org/documents/CEWDHHwtoolkit.pdf
https://www.pwc.com/gx/en/about/diversity/iwd/iwd-female-talent-report-web.pdf
https://www.bbc.com/news/business-44353536
https://www.forbes.com/sites/maynardwebb/2017/10/29/how-to-alter-your-hiring-practices-to-increase-diversity/?sh=4d84f2842029
https://hbr.org/2017/06/7-practical-ways-to-reduce-bias-in-your-hiring-process
https://hbr.org/2010/05/the-globe-the-battle-for-female-talent-in-emerging-markets
https://www.researchgate.net/publication/303003812_If_There's_Only_One_Woman_in_Your_Candidate_Pool_There's_Statistically_No_Chance_She'll_Be_Hired
https://hbr.org/2014/08/why-women-dont-apply-for-jobs-unless-theyre-100-qualified
https://drive.google.com/file/d/1s2UmGG6MDfLeijjWAkXIijR8rJtFumP7/view?usp=sharing
https://www.nytimes.com/2017/08/15/opinion/silicon-valley-women-hiring-diversity.html
https://hbr.org/2019/11/how-to-recruit-more-women-to-your-company
https://www.youtube.com/watch?v=MJvQSWuoCWM



https://www.usaid.gov/engendering-industries/gender-equality-guides/using-surveys-to-advance-workforce-gender-equality
https://www.delsur.com.sv/wp-content/uploads/2022/01/Estudio-de-Equidad-de-Genero-del-Sector-Electrico-Salvadoreno.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_elm/---trends/documents/publication/wcms_123835.pdf
https://iyfglobal.org/sites/default/files/Labor_Mkt_Assess_12.pdf
https://www.academia.edu/31853633/SELF_ASSESSMENT_EQUALITIES_CHECKLISThttp_www.equality-online.org.uk_get_involved_index.html?auto=download
https://ideal.com/diversity-hiring/



https://www.pageexecutive.com/advice/region/global/diversity-inclusion-checklist-generator
https://ideal.com/diversity-hiring/
https://www.surveymonkey.com/mp/mp-measuring-dei/
https://dam.abbott.com/en-us/homepage/international-womens-day/Abbott-STEM-Blueprint.pdf
https://dam.abbott.com/en-us/homepage/international-womens-day/Abbott-STEM-Blueprint.pdf
https://www.youngwomenstrust.org/our-research/making-apprenticeships-work-for-young-women/



https://asiapacific.unwomen.org/sites/default/files/Field%20Office%20ESEAsia/Docs/Publications/2019/03/ap-BLS19062_VS_WEB.pdf
https://asiapacific.unwomen.org/sites/default/files/Field%20Office%20ESEAsia/Docs/Publications/2019/03/ap-BLS19062_VS_WEB.pdf
https://trainingcentre.unwomen.org/portal/product/ikg-how-to-series-module-4/
https://asiapacific.unwomen.org/sites/default/files/Field%20Office%20ESEAsia/Docs/Publications/2016/05/WEP-Booklet-en.pdf
https://banyanglobal.com/project/the-time-is-now-to-accelerate-womens-public-procurement-a-toolbox-and-call-to-action/
https://gendertoolkit.bii.co.uk/wp-content/uploads/2020/11/Gender-smart-Investing-Guide-for-Fund-Managers.pdf
https://www.bsr.org/reports/BSR_Gender_Equality_in_Social_Auditing_Guidance.pdf
https://www.unwomen.org/en/digital-library/publications/2017/3/the-power-of-procurement
https://www.energia.org/assets/2020/02/RA7-Womens-Energy-Entrepreneurship-Evidence-Report-Final.pdf
https://www.chathamhouse.org/sites/default/files/publications/research/Gender-smart%20Procurement%20-%2020.12.2017.pdf



https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/---ifp_seed/documents/publication/wcms_817888.pdf
https://www.panopto.com/blog/what-is-employee-onboarding/



https://www.shrm.org/foundation/ourwork/initiatives/resources-from-past-initiatives/Documents/Onboarding%20New%20Employees.pdf
https://medium.com/sarah-cordivano/understanding-and-designing-an-inclusive-onboarding-experience-4be6b5f7c669
https://web.archive.org/web/20210509163907/http:/blog.ajilon.com/talent-management/onboarding-webinar-key-takeaways/
https://www.youtube.com/watch?v=kWcHPKNjuFU
https://www.shrm.org/foundation/ourwork/initiatives/resources-from-past-initiatives/Documents/Onboarding%20New%20Employees.pdf
https://medium.com/sarah-cordivano/understanding-and-designing-an-inclusive-onboarding-experience-4be6b5f7c669
https://web.archive.org/web/20210509163907/http:/blog.ajilon.com/talent-management/onboarding-webinar-key-takeaways/
https://www.youtube.com/watch?v=kWcHPKNjuFU
https://en.wikipedia.org/wiki/Employee_engagement
https://en.wikipedia.org/wiki/Employee_morale
https://en.wikipedia.org/wiki/Performance
https://www.shrm.org/
https://www.shrm.org/



https://www.shrm.org/foundation/ourwork/initiatives/resources-from-past-initiatives/Documents/Onboarding%20New%20Employees.pdf
https://medium.com/sarah-cordivano/understanding-and-designing-an-inclusive-onboarding-experience-4be6b5f7c669
https://www.youtube.com/watch?v=ewJcjSKGB4Q
https://www.youtube.com/watch?v=kWcHPKNjuFU
https://wavelength.asana.com/inclusive-onboarding-experience/
https://www.pmi.org/learning/library/implementing-buddy-system-workplace-9376



https://www.pmi.org/learning/library/implementing-buddy-system-workplace-9376
https://hr-gazette.com/to-buddy-or-not-to-buddy/
https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/new-employee-onboarding-guide.aspx



https://medium.com/sarah-cordivano/understanding-and-designing-an-inclusive-onboarding-experience-4be6b5f7c669
https://www.cultureamp.com/blog/employee-onboarding-survey-questions/
https://www.sampletemplates.com/business-templates/training-needs-assessment-template.html
https://www.closethegap.org.uk/content/resources/GBA-Tool.pdf



https://www.hr.com/en/resources/glossary-of-hr-and-employee-benefit-terms_k6113ugv.html#k



https://www.sampletemplates.com/business-templates/training-needs-assessment-template.html
https://www.closethegap.org.uk/content/resources/GBA-Tool.pdf
https://www.slideshare.net/freeKhan/glossary-of-human-resources-management-terms



https://wpassets.ncwit.org/wp-content/uploads/2021/05/23191024/ncwit_biasinterrupter_industry_handout_2.pdf
https://implicit.harvard.edu/implicit/takeatest.html
https://jfforg-prod-new.s3.amazonaws.com/media/documents/1.1_GenderLens_042717.pdf
https://rework.withgoogle.com/guides/unbiasing-hold-everyone-accountable/steps/give-your-own-unbiasing-workshop/
https://trainingcentre.unwomen.org/portal/
https://olc.worldbank.org/content/gender-and-energy
https://www.edx.org/course/doing-gender-and-why-it-matters
https://www.usaid.gov/engendering-industries/gender-101-training
https://www.coursera.org/learn/diversity-inclusion-workplace
https://www.mslearning.microsoft.com/course/72169/launch
https://www.coursera.org/learn/diverse-teams
https://www.futurelearn.com/courses/diversity-inclusion-awareness
https://www.equimundo.org/resources/manhood-2-0-curriculum/
https://leanin.org/education#challenging-gender-bias
https://hues.xyz/genderbread-person
https://leanin.org/50-ways-to-fight-gender-bias
https://www.un.org/en/gender-inclusive-language/assets/pdf/Toolbox-Organize-a-workshop-for-staff_en.pdf
https://www.irh.org/social-norms-training-curriculum/
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---act_emp/documents/publication/wcms_601276.pdf
https://www.linkedin.com/posts/world-economic-forum_equality-gender-activity-6642805009610219520-qsoK/
https://www.ted.com/talks/chimamanda_ngozi_adichie_we_should_all_be_feminists
https://www.youtube.com/watch?v=18zvlz5CxPE
https://www.youtube.com/watch?v=JFW2cfzevio
https://www.youtube.com/watch?v=rbe5D3Yh43o



https://www.usaid.gov/engendering-industries/gender-equality-guides/policies
https://www.bsr.org/reports/BSR_Gender_Equality_in_Codes_of_Conduct_Guidance.pdf
https://www.ethics.org/resources/free-toolkit/toolkit-glossary/
https://www.itcilo.org/sites/default/files/inline-files/Handbook%20on%20Gender%20rev%202019.pdf
https://www.itcilo.org/sites/default/files/inline-files/Handbook%20on%20Gender%20rev%202019.pdf
https://makingcents.com/wp-content/uploads/2021/01/CARE-GBV-03-Survivor-centered-v9-508c.pdf
https://lindseyjonesr.medium.com/what-does-a-survivor-centered-approach-to-workplace-harassment-look-like-2fbb3212fad



https://www.inc.com/encyclopedia/grievance-procedures.html



https://www.usaid.gov/engendering-industries/gender-equality-guides/survivor-centered-approaches-to-workplace-sexual-harassment
https://www.usaid.gov/engendering-industries/partners/edesur-dominican-republic/16-days-gbv
https://www.usaid.gov/policy/psea
https://diversitybuilder.com/discrimination-harassment-training-online-outline/
https://nap.nationalacademies.org/visualizations/sexual-harassment-iceberg/
https://www.ifc.org/addressinggbvh
https://www.susanjfowler.com/blog/2017/2/19/reflecting-on-one-very-strange-year-at-uber
https://www.unhcr.org/en-us/our-fight-against-sexual-exploitation-abuse-and-harassment.html
https://medium.com/@lindsey_61294/what-does-a-survivor-centered-approach-to-workplace-harassment-look-like-2fbb3212fad



https://www.edx.org/course/becoming-a-successful-leader-inclusive-leadershi-2
https://www.edx.org/course/leading-with-effective-communication-inclusive-lea
https://leanin.org/negotiation
https://leanin.org/education#leadership
https://leanin.org/education#build-confidence
https://www.dhet.gov.za/Archive%20Manuals/Women%20in%20Management%20and%20into%20Leadership%20Position%20Training%20Manual.pdf
https://www.jhpiego.org/wp-content/uploads/2020/07/GTL-Full-Toolkit.pdf
https://www.nytimes.com/2019/06/17/business/women-power-leadership.html
https://hbr.org/2016/10/why-leadership-training-fails-and-what-to-do-about-it
https://www.usaid.gov/engendering-industries/partners/evn-macedonia/the-future-is-female



https://www.slideshare.net/freeKhan/glossary-of-human-resources-management-terms



https://ncwit.org/resource/supervising-in-a-box-series-performance-review-talent-management/
https://ulsites.ul.ie/gemsprogress/sites/default/files/gemsprogress_best_practice_guide.pdf
https://issuu.com/impraise/docs/the_managers_guide_for_effective_fe
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---act_emp/documents/publication/wcms_601276.pdf
https://www.lboro.ac.uk/news-events/news/2019/october/womens-feedback-likely-to-slow-down-their-progress/
https://www.linkedin.com/pulse/how-performance-reviews-reinforcing-gender-bias-5-steps-steffen-maier/
https://hbr.org/2017/04/how-gender-bias-corrupts-performance-reviews-and-what-to-do-about-it
https://www.entrepreneur.com/article/281919
https://hbr.org/2016/10/the-performance-management-revolution?utm_medium=social&utm_source=linkedin&utm_campaign=hbr
https://www.mckinsey.com/business-functions/people-and-organizational-performance/our-insights/the-fairness-factor-in-performance-management



https://www.wgea.gov.au/sites/default/files/documents/guide-to-gender-pay-equity.pdf
https://www.glassdoor.com/research/app/uploads/sites/2/2019/03/GD_Report_AnalyzingGenderPayGap_v2-2.pdf
https://www.commerce.wa.gov.au/sites/default/files/atoms/files/pay_equity_audit_tool_instruction_guide_0.pdf
https://www.payanalytics.com/product
https://gendergap.africa/
https://edge-cert.org/certifications/
https://www.blackrock.com/corporate/literature/publication/uk-gpg-report-2018-19.pdf
https://www.ilo.org/global/publications/WCMS_216695/lang--en/index.htm
https://drive.google.com/file/d/18CJpys1YV-5xVHZDcEDJqzl0FT2J81z7/view?usp=sharing
https://www.ilo.org/global/research/global-reports/global-wage-report/2018/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/@ed_norm/@declaration/documents/publication/wcms_decl_wp_27_en.pdf
https://www.ilo.org/wcmsp5/groups/public/@dgreports/@gender/documents/briefingnote/wcms_410196.pdf
https://www.unwomen.org/en/digital-library/publications/2016/3/the-persistence-of-the-gender-pay-gap
https://mitsloan.mit.edu/ideas-made-to-matter/compensation-bias-bad-business-heres-how-to-fix-it
https://www.cbs.dk/files/cbs.dk/how_i_did_it_-_praice.pdf
https://hbr.org/2019/01/why-companies-attempts-to-close-the-gender-pay-gap-often-fail
https://www.cnbc.com/video/2019/04/02/gender-pay-gap-wage-gap-equal-pay-for-equal-work-cisco-.html



https://hbr.org/2017/02/the-most-desirable-employee-benefits
https://fairygodboss.com/articles/benefits-women-actually-want-in-the-workplace
https://fairygodboss.com/articles/benefits-women-actually-want-in-the-workplace
https://fairygodboss.com/articles/benefits-women-actually-want-in-the-workplace
https://www.unwomen.org/en/digital-library/publications/2016/3/the-persistence-of-the-gender-pay-gap



http://stateoftheworldsfathers.org/report/state-of-the-worlds-fathers-2021/#:%7E:text=The%20State%20of%20the%20World's,caregiving%20between%20women%20and%20men.
https://www.worldpolicycenter.org/sites/default/files/WORLD%20Brief%20-%20Coverage%20Paid%20Family%20and%20Medical%20Leave_0.pdf
https://www.justworks.com/blog/policies-encourage-family-friendly-culture



https://www.wgea.gov.au/sites/default/files/documents/Building_a_flex_strategy_0.pdf
https://www.wgea.gov.au/tools/Employee-flex-toolkit
https://op.europa.eu/en/publication-detail/-/publication/13a65488-9cd7-46f5-b9f4-d60e3dd09592
https://flexibility.co.uk/product/the-smart-working-handbook-new-edition/
https://www.shrm.org/hr-today/trends-and-forecasting/special-reports-and-expert-views/documents/leveraging-workplace-flexibility.pdf
https://www.aperianglobal.com/benefits-remote-workforce-virtual-collaboration/#:%7E:text=Increased%20productivity.&text=Employees%20can%20use%20forms%20of,also%20take%20fewer%20sick%20days.
https://www.wgea.gov.au/topics/workplace-flexibility/developing-a-flexible-working-arrangements-policy
https://www.catalyst.org/research/the-great-debate-flexibility-vs-face-time-busting-the-myths-behind-flexible-work-arrangements/
https://www.weforum.org/agenda/2016/09/inflexible-working-hours-could-be-making-the-gender-gap-worse/
https://www.slideshare.net/freeKhan/glossary-of-human-resources-management-terms
https://www.slideshare.net/freeKhan/glossary-of-human-resources-management-terms
https://www.slideshare.net/freeKhan/glossary-of-human-resources-management-terms



https://www.thebalancecareers.com/top-ways-to-encourage-employee-work-balance-1919353
https://www.allencomm.com/blog/2018/09/creating-a-human-friendly-workplace/
https://www2.deloitte.com/uk/en/pages/consulting/articles/putting-meaning-back-into-work.html
https://www.thebalancecareers.com/advantages-and-disadvantages-of-flexible-work-schedules-1917964
https://www.mckinsey.com/business-functions/mckinsey-digital/our-insights/a-blueprint-for-remote-working-lessons-from-china
https://www.justworks.com/blog/policies-encourage-family-friendly-culture
https://drive.google.com/file/d/1eyV3NdBC_ixlx84p1lIXdCwN-7Z3GbSH/view?usp=sharing
http://www.oecdbetterlifeindex.org/topics/work-life-balance/
https://resourcingedge.com/hr-services/human-resource-glossary-common-hr-terms-definitions/



https://www.rand.org/pubs/tools/TL141.html
https://risepeople.com/blog/workplace-wellness-programs/
https://www.weforum.org/agenda/2017/10/why-workplace-health-programs-work-more-for-men-than-women/?utm_content=bufferc47fd&utm_medium=social&utm_source=twitter.com&utm_campaign=buffer
https://www.forbes.com/sites/tracybrower/2021/03/14/wellness-and-the-future-of-work-some-of-the-best-companies-share-their-new-solutions/?sh=2dcf6b663577
https://get.empowermentforchange.org/on-demand-skills-for-leaders






https://fitsmallbusiness.com/what-is-an-eap-employee-assistance-program/#EAP%E2%80%99s
https://www.businessgrouphealth.org/en/resources/global-employee-assistance-programs-evaluating-eap-effectiveness#b-employers-guide-with-view-all
https://www.equilo.io/resource-hub
https://www.ccohs.ca/oshanswers/hsprograms/eap.html
https://wellbeing.lifeworks.com/resource/boost-value-employee-assistance-program/
https://www.emerald.com/insight/content/doi/10.1108/SHR-05-2018-0041/full/html?utm_source=TrendMD&utm_medium=cpc&utm_campaign=Strategic_HR_Review_TrendMD_0&WT.mc_id=Emerald_TrendMD_0
https://www.ohsrep.org.au/workplace_and_amenities
https://outandequal.org/wp-content/uploads/2019/02/Best-Practices-Restrooms-2017-1.pdf
https://blogs.worldbank.org/water/one-single-amenity-can-make-all-difference-gender-diversity-workplace
https://www.worklife.news/dei/how-inclusive-design-is-creating-more-female-friendly-offices/
https://policy.wisc.edu/library/UW-6009
https://www.ucop.edu/construction-services/facilities-manual/resource-directories-rds/rd4-project-programmatic-guidelines/rd-4-1.html#:%7E:text=Gender%20inclusion%20should%20provide%20access,of%20restroom%20facilities%20for%20all.



https://www.catalyst.org/research/cascading-gender-biases-compounding-effects-an-assessment-of-talent-management-systems/
https://weps-gapanalysis.org/about-the-tool/
https://drive.google.com/file/d/1ntGyAXqOf4HYhk8-DPblR6fQIsW2BI5B/view?usp=sharing



https://cme-mec.ca/gender-inclusion-diversity-toolkit/
https://www.robertwalters.us/content/dam/robert-walters/country/united-kingdom/files/whitepapers/rw-eww-whitepaper-brochure-october-2015.pdf
https://www.bccpa.ca/getmedia/8d406a24-349a-4683-883c-e8cde9dd35db/Female-Talent-Management-Toolkit-for-Organizations.pdf
https://ncwit.org/resource/midcareerguide/
https://www.usaid.gov/engendering-industries/partners/tpddl-india/return-on-investment
https://www.dhet.gov.za/Archive%20Manuals/Women%20in%20Management%20and%20into%20Leadership%20Position%20Training%20Manual.pdf



https://workforce-resources.manpowergroup.com/diversity-equity-inclusion-belonging/7-steps-to-conscious-inclusion-2
http://www.inquiriesjournal.com/articles/864/barriers-for-women-to-positions-of-power-how-societal-and-corporate-structures-perceptions-of-leadership-and-discrimination-restrict-womens-advancement-to-authority
http://www.inquiriesjournal.com/articles/864/barriers-for-women-to-positions-of-power-how-societal-and-corporate-structures-perceptions-of-leadership-and-discrimination-restrict-womens-advancement-to-authority
https://www.hbs.edu/faculty/pages/item.aspx?num=45424
https://www.ceotodaymagazine.com/2018/09/breaking-the-glass-ceiling/
https://hbr.org/2019/07/research-board-experience-is-helping-more-women-get-ceo-jobs
https://knowledge.wharton.upenn.edu/article/why-dont-women-promote-themselves/?utm_source=kw_newsletter&utm_medium=email&utm_campaign=2020-02-18
https://knowledge.wharton.upenn.edu/article/why-dont-women-promote-themselves/



https://ncwit.org/resource/imentor/
https://www.diversityincbestpractices.com/medialib/uploads/2014/02/MentoringSponsorship.pdf
https://www.catalyst.org/research/making-mentoring-work/#:%7E:text=Making%20Mentoring%20Work%20offers%20insights,leverage%20existing%20formal%20mentoring%20programs.
https://ncwit.org/resource/mentoringeval/
https://chronus.com/how-to-start-a-mentoring-program
https://www.energy.gov/sites/prod/files/2014/11/f19/DOE_Mentoring%20Guidance%20%20Pgrm%20Plan2_0.pdf
https://leanin.org/mentor-her
https://www.shrm.org/ResourcesAndTools/hr-topics/employee-relations/Documents/womenasmentors_rr_ddi.pdf_ext=.pdf
https://chronus.com/resources/modern-mentoring-emboldening-women-in-the-workplace
https://hbr.org/2017/02/what-the-best-mentors-do
https://hbr.org/2020/01/challenging-our-gendered-idea-of-mentorship
https://www.inc.com/melissa-lamson/how-women-can-and-should-mentor-men-in-metoo-era.html
https://www.forbes.com/sites/adigaskell/2021/02/18/workplace-equality-improves-when-women-mentor-men/?sh=5b95b49615a1
https://www.cnn.com/2018/11/20/success/women-mentoring-men/index.html#:%7E:text=Men%20will%20mentor%20a%20junior,way%20process%2C%E2%80%9D%20she%20says.
https://zpryme.com/media/podcast/energy-leadership-on-mentorship/



https://www.wgea.gov.au/publications/supporting-careers-mentoring-or-sponsorship
https://www.bentley.edu/centers/center-for-women-and-business/mentorship-sponsorship-research-report-request
https://hbr.org/2010/09/why-men-still-get-more-promotions-than-women
https://hbr.org/2019/08/a-lack-of-sponsorship-is-keeping-women-from-advancing-into-leadership
https://hbr.org/podcast/2010/08/women-are-over-mentored-but-un
https://www.youtube.com/watch?v=z5UIX515TRg



https://workingfamilies.org.uk/wp-content/uploads/2014/09/jobsharekeyfindings.pdf
https://drive.google.com/open?id=1PmSjjTE-GqShqUgaynqPQ13sSqfxj7je
https://drive.google.com/open?id=1PmSjjTE-GqShqUgaynqPQ13sSqfxj7je
https://drive.google.com/file/d/1dT88kJBUuwSBTKYD_Tm6vL_6vz9_Vh_u/view?usp=sharing
https://www.theguardian.com/women-in-leadership/2013/dec/30/how-to-make-job-sharing-work
https://www.theguardian.com/careers/2016/jul/19/will-job-sharing-support-gender-equality-at-work
https://www.monster.com/career-advice/article/what-is-job-sharing



https://www.thebalancecareers.com/job-shadowing-is-effective-on-the-job-training-1919285



https://www.prnewswire.com/news-releases/sodexo-north-america-hosts-national-job-shadowing-program-to-promote-professional-development-for-women-300822410.html
https://fundiconnect.co.za/job-shadowing-big-fuss/






https://www.workplacesrespond.org/harassment-climatesurveys/
https://www.surveymonkey.com/mp/gender-in-the-workplace-survey/
https://www.questionpro.com/survey-templates/gender-discrimination-survey-template/
https://www.questionpro.com/blog/employee-satisfaction-survey-questions/
https://www.tinypulse.com/blog/survey-of-women-and-men-work-satisfaction
https://www.forbes.com/sites/georgenehuang/2016/07/18/employee-satisfaction-the-female-perspective/
https://pacificwomen.org/wp-content/uploads/2019/12/KAP-Surveys-Guidance-Note_Pacific-Women-Shaping-Pacific-Development.pdf



https://ncwit.org/resource/midcareerguide/
https://www.cewd.org/documents/CEWDHHwtoolkit.pdf
https://hbr.org/2005/03/off-ramps-and-on-ramps-keeping-talented-women-on-the-road-to-success
https://www.inc.com/lolly-daskal/how-to-recruit-and-keep-top-female-employees.html
https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/how-to-reduce-employee-turnover-through-robust-retention-strategies.aspx
https://ncwit.org/resources/top-10-ways-managers-can-retain-technical-women/
https://hbr.org/2017/05/how-we-closed-the-gap-between-mens-and-womens-retention-rates






https://hbr-org.cdn.ampproject.org/c/s/hbr.org/amp/2019/06/why-you-should-create-a-shadow-board-of-younger-employees
https://www.forbes.com/sites/christinecomaford/2016/05/07/great-leaders-discover-hidden-talent-during-lunch-breaks-now-you-can-too/#6fc9196f4e17
https://www.thebalancecareers.com/ceo-employee-lunches-2276043
https://www.bcg.com/publications/2016/people-organization-leadership-talent-rewards-engaged-female-workforce.aspx
https://kpi.org/KPI-Basics



https://thriveglobal.com/stories/6-trends-driving-cutting-edge-corporate-women-s-networks/
https://www.forbes.com/sites/adigaskell/2020/02/18/do-women-only-networking-groups-harm-female-entrepreneurship/?sh=37541fdc6fea
https://theewgroup.com/blog/womens-network-guide/



https://ulsites.ul.ie/gemsprogress/sites/default/files/gemsprogress_best_practice_guide.pdf
https://ink.library.smu.edu.sg/studentpub/4/
https://workforce-resources.manpowergroup.com/diversity-equity-inclusion-belonging/7-steps-to-conscious-inclusion-2
https://www.empowerwomen.org/en/resources/documents/2015/2/fostering-women-leaders-a-fitness-test-for-your-top-team?lang=en
https://tedsummaries.com/2014/10/11/susan-colantuono-the-career-advice-you-probably-didnt-get/
https://www.roberthalf.com/blog/management-tips/7-steps-to-building-a-succession-plan-for-success
https://www.slideshare.net/freeKhan/glossary-of-human-resources-management-terms
https://www.slideshare.net/freeKhan/glossary-of-human-resources-management-terms



https://www.ptechnyc.org/cms/lib/NY01001829/Centricity/Domain/43/Skills%20Mapping%20Process%20Final.pdf
https://www.onetonline.org/find/industry?i=22&g=Go
http://www.managersresourcehandbook.com/skills-matrix-template/
https://hrdailyadvisor.blr.com/2019/08/22/what-is-skills-mapping/



https://diversity.berkeley.edu/sites/default/files/recruiting_a_more_diverse_workforce_uhs.pdf
https://ulsites.ul.ie/gemsprogress/sites/default/files/gemsprogress_best_practice_guide.pdf
https://hbr.org/2013/08/why-do-so-many-incompetent-men?utm_campaign=hbr&utm_medium=social&utm_source=facebook
https://www.toolbox.com/hr/human-capital-management/articles/how-to-make-unbiased-meritbased-employee-promotion-decisions-with-data/
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_gpn_retrenchment



https://www.massmutual.com/static/path/media/files/mm%20womens%20risk%20study.pdf
https://www.aegon.com/research/reports/annual/achieving-retirement-equality-for-women/
https://www.weforum.org/agenda/2021/09/how-to-fix-the-gender-pension-gap/
https://www.inc.com/encyclopedia/human-resource-policies.html



https://socialimpact.wharton.upenn.edu/research-reports/reports-2/four-for-women/
https://genderstandards.org/
https://championsofchangecoalition.org/wp-content/uploads/2018/11/MCC_Gender-Equal-Future-of-Work.pdf
https://documents1.worldbank.org/curated/en/922021536852796350/pdf/Toolkit-for-Mainstreaming-Gender-in-Water-Operations.pdf
https://weps-gapanalysis.org/
https://www.usaid.gov/engendering-industries/gender-equality-guides/business-case
https://www.usaid.gov/engendering-industries/partners/brpl-india/business-case



https://openknowledge.worldbank.org/handle/10986/32447
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/496821511506069697/case-study-gender-smart-solutions-reduce-employee-absenteeism-and-turnover-in-solomon-islands
https://documents1.worldbank.org/curated/en/123141511505288084/pdf/121537-WP-IN-Gender-Case-Study-FineChem-PUBLIC.pdf
https://www.ifc.org/en/what-we-do/sector-expertise/corporate-governance/women-boards-business-leadership
https://arabstates.unwomen.org/sites/default/files/Field%20Office%20Arab%20States/Attachments/Publications/2018/Busines%20Case/Understanding%20the%20Business%20Case%20for%20Gender%20Equality%20in%20the%20Workplace.pdf
https://openknowledge.worldbank.org/entities/publication/e53a497b-9033-5b52-9e66-cb783e5af6d4
https://www.wgea.gov.au/sites/default/files/documents/wgea-business-case-for-gender-equality_0.pdf
https://www.catalyst.org/research/why-diversity-and-inclusion-matter/
https://www.mckinsey.com/%7E/media/McKinsey/Featured%20Insights/Gender%20Equality/Women%20in%20the%20Workplace%202019/Women-in-the-workplace-2019.ashx
https://cdn.odi.org/media/documents/9062.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_700953.pdf
https://openknowledge.worldbank.org/bitstream/handle/10986/32319/140993.pdf
https://iwa-network.org/publications/untapped-resource-gender-diversity-water-workforce/
https://www.itcilo.org/resources/handbook-gender-and-organizational-change
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/ifc+cg/resources/guidelines_reviews+and+case+studies/five+women+who+drove+company+success+in+the+middle+east+and+north+africa+and+how+good+corporate+governance+helped
https://womenasleversofchange.com/
https://equitablegrowth.org/fact-sheet-occupational-segregation-in-the-united-states/
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/536951511505064333/executive-briefing-the-business-case-for-gender-smart-solutions-in-the-private-sector
https://www.icrw.org/wp-content/uploads/2018/08/ICRW_SBHDonorBrief_v5_WebReady.pdf
https://www.worldbank.org/en/news/feature/2019/08/27/breaking-barriers
https://www.ifc.org/en/insights-reports/2019/women-on-boards-research-study-in-egypt
https://documents1.worldbank.org/curated/ar/775651567754681552/pdf/Women-on-Boards-in-Nigeria.pdf
https://hbr.org/2020/05/gender-equity-starts-in-the-home
https://hbr.org/2019/02/research-when-gender-diversity-makes-firms-more-productive
https://hbr.org/2011/06/defend-your-research-what-makes-a-team-smarter-more-women
https://www.mckinsey.com/featured-insights/gender-equality/still-looking-for-room-at-the-top-ten-years-of-research-on-women-in-the-workplace
https://www.forbes.com/sites/avivahwittenbergcox/2018/08/19/innovate-run-a-strategic-debate-on-gender-for-the-c-suite/
https://www.usaid.gov/energy/gender/agent-women-energy-sector
https://www.worldbank.org/en/news/feature/2019/06/18/empowering-women-to-reduce-an-energy-utility-s-commercial-losses
https://mg.co.za/opinion/2020-07-16-how-to-build-a-women-powered-green-energy-transition/



https://iwa-network.org/learn/diversity-in-the-water-workforce-ensuring-gender-equality-and-inclusion-2/
https://www.worldbank.org/en/news/video/2019/06/18/empowering-women-to-reduce-an-energy-utilitys-commercial-losses



https://www.wgea.gov.au/tools/gender-strategy-toolkit
http://mtpinnacle.com/pdfs/ChangeManagementGuide_FINAL.pdf
https://hr.berkeley.edu/sites/default/files/change_management_toolkit.pdf
https://drive.google.com/file/d/1Y9cpBeWJzr9Js1epiFGuulAX7oM8kjjL/view?usp=sharing
https://www.usaid.gov/engendering-industries/gender-equality-guides/goal-setting
https://www.westernsydney.edu.au/__data/assets/pdf_file/0008/1164905/Gender_Equality_Strategy_and_Action_Plan_2015-2020.pdf
https://mwah.live/sample-diversity-and-inclusion-strategy
https://www.itcilo.org/resources/handbook-gender-and-organizational-change
https://www.mindtools.com/pages/article/smart-goals.htm
https://hbr.org/2004/09/diversity-as-strategy
https://whatfix.com/blog/best-practices-change-management-communication/



https://ink.library.smu.edu.sg/studentpub/4/
https://socialimpact.wharton.upenn.edu/research-reports/reports-2/four-for-women/
https://parlgendertools.org/media/Chairing_inclusive_meetings.pdf
https://drive.google.com/file/d/1cZkCTvcTbgY3Cd_KaRthJQZgimMWhj0-/view?usp=sharing
https://www.mckinsey.com/business-functions/people-and-organizational-performance/our-insights/delivering-through-diversity
https://www.wsaa.asn.au/publication/tapping-power-inclusion-and-diversity-urban-water
https://s3-us-west-2.amazonaws.com/internationalwomensday/resources/Gender-Equity.PDF
https://www.catalyst.org/research/why-diversity-and-inclusion-matter/
https://hbr.org/2020/02/why-goldman-sachss-push-for-diversity-is-unlikely-to-drive-real-change
https://www.allencomm.com/blog/2018/09/creating-a-human-friendly-workplace/
https://www.nytimes.com/2015/01/11/opinion/sunday/speaking-while-female.html
https://www.weforum.org/agenda/2021/01/women-gender-equality-workplace-meetings/
https://www.fastcompany.com/90608039/how-to-make-your-virtual-meetings-more-fair-to-introverts
https://www.pon.harvard.edu/daily/business-negotiations/women-and-negotiation-narrowing-the-gender-gap/
https://www.tandfonline.com/doi/abs/10.1179/030801811X13013181961473
https://hbr.org/2019/02/research-when-gender-diversity-makes-firms-more-productive
https://hbr.org/2011/06/defend-your-research-what-makes-a-team-smarter-more-women



https://www.catalyst.org/wp-content/uploads/2019/01/actions_men_can_take_2018.pdf
https://www.dca.org.au/sites/default/files/dca_engaging_men_synopsis_online_final.pdf
https://www.heforshe.org/sites/default/files/2018-09/HeForShe_Workplace_5JunMay17.pdf
https://www.igwg.org/resources/dos-donts-for-engaging-men-boys/
https://www.catalyst.org/research/engaging-men-resources/
http://rusfunk.me/wp-content/uploads/2018/10/Final-Manual-Continuum-of-ME.pdf
https://www.equimundo.org/resources/manhood-2-0-curriculum/
https://www.heforshe.org/sites/default/files/2018-10/toolbox_allinone_v2.pdf
http://rusfunk.me/continuum-of-male-engagement/
http://menengage.org/
https://menandboys.ids.ac.uk/
https://www.equimundo.org/workplace-advisors/
https://www.whiteribbon.ca/



https://www.heforshe.org/en
https://leanin.org/mentor-her
https://drive.google.com/file/d/1PqBv1xVYvT8RjULK4TMSomx2Kbu9Ca7b/view?usp=sharing
http://stateoftheworldsfathers.org/report/state-of-the-worlds-fathers-2021/#:%7E:text=The%20State%20of%20the%20World's,caregiving%20between%20women%20and%20men.
https://www.equimundo.org/resources/man-box-study-young-man-us-uk-mexico-key-findings/
https://www.equimundo.org/resources/man-box-study-young-man-us-uk-mexico-key-findings/
https://wit.abcd.harvard.edu/files/wit/files/cwb_men_as_allies_research_report_spring_2017.pdf
https://www.bain.com/insights/better-together-increasing-male-engagement-in-gender-equality-efforts-in-australia/
https://www2.deloitte.com/content/dam/insights/us/articles/ca1671_design-of-everyday-men/DI_The-design-of-everyday-men.pdf
https://businessfightspoverty.org/gender-equality-is-everyones-business-how-can-companies-engage-men-as-allies-across-the-value-chain/
https://championsofchangecoalition.org/wp-content/uploads/2018/04/We-Set-The-Tone_Eliminating-Everyday-Sexism.pdf
https://www.joblo.com/movie-news/pixar-unravels-toxic-masculinity-in-the-work-place-in-new-animated-short
https://hbr.org/2017/09/how-to-get-men-involved-with-gender-parity-initiatives
https://www.bcg.com/en-us/publications/2017/people-organization-behavior-culture-five-ways-men-improve-gender-diversity-work
https://stepfeed.com/lebanese-ngo-reminds-men-that-a-woman-s-honor-is-only-hers-1941
https://hbr.org/2018/10/how-men-can-become-better-allies-to-women
https://drive.google.com/file/d/1Yh9UCaG4h_4E0Gkqt4ygA83yIAqqxmbG/view?usp=sharing
https://theconversation.com/its-not-about-you-how-to-be-a-male-ally-158134
https://drive.google.com/file/d/1tXJwl3YeWjkVAgaWolN425oRaL9Sf9PK/view?usp=sharing
https://www.youtube.com/watch?v=_gf-iGIHXlo
https://youtu.be/_dYso9DAbAw
https://youtu.be/c3arQigsHjk
https://www.linkedin.com/posts/world-economic-forum_equality-gender-activity-6642805009610219520-qsoK/
https://www.youtube.com/watch?v=18zvlz5CxPE
http://menengage.org/film/



https://www.ilo.org/actemp/publications/WCMS_578768
https://championsofchangecoalition.org/backlash-and-buy-in-responding-to-the-challenges-in-achieving-gender-equality/
https://workforce-resources.manpowergroup.com/white-papers/7-steps-to-conscious-inclusion-2
https://www.nytimes.com/2015/02/08/opinion/sunday/sheryl-sandberg-and-adam-grant-on-women-doing-office-housework.html
https://youtu.be/tGshKaWjpIk



https://unesdoc.unesco.org/ark:/48223/pf0000367973
https://www.bcg.com/publications/2018/measuring-what-matters-gender-diversity



https://policy-practice.oxfam.org/resources/rough-guide-to-gender-responsive-budgeting-620429/
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/publication/wcms_111403.pdf
https://wbg.org.uk/wp-content/uploads/2013/12/gender-mainstreaming-and-budgetingelsonEU2003.pdf
https://www.gendereconomy.org/gender-budgeting-a-tool-for-achieving-equality/#:%7E:text=Gender%20budgeting%20is%20a%20way,creating%20policies%20to%20remedy%20inequalities.
https://www.dw.com/en/what-is-gender-budgeting-and-how-can-it-help-equality/a-43050887



https://www.genderequalitycommission.vic.gov.au/sites/default/files/2021-04/CGEPS%20Workplace-Gender-Audit-Guide%20v2.0%20FINAL.pdf
https://genderequalityblueprint.globalcompact.ca/measuring-and-evaluating/
https://www.wgea.gov.au/sites/default/files/documents/SETTING-GENDER-TARGETS-Online-accessible_0.pdf
https://fairhq.co/how-to-set-diversity-goals-the-smart-way/
https://medium.com/curated-by-versett/how-we-set-diversity-targets-dcb0ba407056
https://hbr.org/2021/05/5-strategies-to-infuse-di-into-your-organization
https://www.thomsonreuters.com/en/press-releases/2018/september/thomson-reuters-di-index-ranks-the-2018-top-100-most-diverse-and-inclusive-organizations-globally.html
https://www.thomsonreuters.com/en/press-releases/2018/september/thomson-reuters-di-index-ranks-the-2018-top-100-most-diverse-and-inclusive-organizations-globally.html



https://www.wgea.gov.au/sites/default/files/documents/SETTING-GENDER-TARGETS-Online-accessible_0.pdf
https://www.asx.com.au/documents/asx-compliance/guidelines-for-gender-balance-performance-and-reporting-australia.pdf
https://ncwit.org/resource/announcingdiversity/
https://www.usaid.gov/engendering-industries/gender-equality-guides/goal-setting
https://www.thomsonreuters.com/en/press-releases/2018/september/thomson-reuters-di-index-ranks-the-2018-top-100-most-diverse-and-inclusive-organizations-globally.html
https://www.bloomberg.com/gei
https://www.alnap.org/help-library/gender-indicators-what-why-and-how
https://www.globalreporting.org/about-gri/mission-history/gri-s-own-reports/
https://www.3blmedia.com/news/transparency-force-gender-equality
https://youtu.be/K-oc4GOoWOI



https://www.weps.org/sites/default/files/CEO_Statement_of_Support_Dec_2019.pdf
https://www.unglobalcompact.org/take-action/action/womens-principles
https://www.equalby30.org/en
https://www.youtube.com/watch?v=_BlOgUguLsQ



https://www.greatplacetowork.com/best-workplaces
https://www.ebrd.com/gender-equality-awards.html
https://www.wepawards.com/
https://www.catalyst.org/solution/catalyst-award/
https://iwa-network.org/iwa-women-water-award/
https://edge-cert.org/
https://www.undp.org/publications/gender-equality-seal-certification-programme-public-and-private-enterprises-supported-undp
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/556151468190179469/setting-international-standards-for-gender-equality-in-the-private-sector



https://www.usaid.gov/engendering-industries/gender-equality-guides/policies
https://www.wgea.gov.au/tools/gender-strategy-toolkit
https://www.wgea.gov.au/media/developing-a-gender-equality-policy
https://www.anglogoldashanti.com/wp-content/uploads/2021/05/Gender-Equality-and-Empowerment-of-Women-Policy.pdf



https://www.usaid.gov/engendering-industries/gender-equality-guides/policies
https://www.usaid.gov/engendering-industries/gender-equality-guides/targets
https://www.ihrec.ie/download/pdf/guidelines_for_employment_equality_policies_in_enterprises.pdf
http://www.elinfonet.com/human-resources/Sample-EEO-Policy
https://www.tatapower-ddl.com/Editor_UploadedDocuments/Content/Tata_Power-DDL_Equal_Opportunity_Policy.pdf
https://hrc-prod-requests.s3-us-west-2.amazonaws.com/files/assets/resources/Capital_One_Financial_Corp._2014CEI_EEOPolicy.pdf
https://www.ilo.org/actemp/publications/WCMS_578768



https://www.usaid.gov/engendering-industries/gender-equality-guides/policies
https://humanrights.gov.au/sites/default/files/document/page/DisabilityActionPlan-20160115.pdf
https://www.aihr.com/blog/non-discrimination-policy/
https://itstopswithme.humanrights.gov.au/
https://www.weforum.org/agenda/2020/07/racism-bad-for-business-equality-diversity/
https://timesupfoundation.org/work/equity/guide-equity-inclusion-during-crisis/building-an-anti-racist-workplace/



https://www.usaid.gov/engendering-industries/gender-equality-guides/policies
https://www.ilo.org/wcmsp5/groups/public/@ed_norm/@declaration/documents/publication/wcms_decl_wp_27_en.pdf
https://www.ilo.org/wcmsp5/groups/public/@dgreports/@gender/documents/briefingnote/wcms_410196.pdf



https://www.usaid.gov/engendering-industries/gender-equality-guides/policies
https://drive.google.com/file/d/1bpUM3d6pNcTziYNRyxCnNXf_ED-ZnmjQ/view?usp=sharing
https://drive.google.com/file/d/1OBHJmDByBsSFRpNORrQn3yW3MK9jo4xO/view?usp=sharing
https://owh-wh-d9-dev.s3.amazonaws.com/s3fs-public/documents/bcfb_easy-steps-to-supporting-breastfeeding-employees.pdf
https://drive.google.com/file/d/1E2cKoGkI6t4Rzw7U9I6cBHlLbr_KQOxp/view?usp=sharing
https://drive.google.com/open?id=1hRTCnulCi5pUXC8a6PagG98PFRHXIHZz
https://drive.google.com/open?id=1KZItmgaAPawVHGbaH2pmh_pDxyqTywNR
https://drive.google.com/open?id=1KZItmgaAPawVHGbaH2pmh_pDxyqTywNR
https://drive.google.com/open?id=1KZItmgaAPawVHGbaH2pmh_pDxyqTywNR
https://www.forbes.com/sites/kaytiezimmerman/2017/06/18/8-ways-to-retain-female-talent-after-maternity-leave/#26e559787f2d



https://www.usaid.gov/engendering-industries/gender-equality-guides/policies



https://www.ilo.org/wcmsp5/groups/public/@dgreports/@dcomm/@publ/documents/publication/wcms_242615.pdf
https://www.oecd.org/els/soc/PF2_1_Parental_leave_systems.pdf
https://www.worldpolicycenter.org/sites/default/files/WORLD%20Report%20-%20Parental%20Leave%20OECD%20Country%20Approaches_0.pdf
https://www.wgea.gov.au/sites/default/files/documents/Insight_paper_designing_and_supporting_gender_equitable_parental_leave.pdf
https://hbr.org/2018/09/how-companies-can-ensure-maternity-leave-doesnt-hurt-womens-careers
https://blogs.worldbank.org/opendata/unequal-burden-new-mothers-caribbean
https://www.hrdive.com/news/how-to-approach-inclusive-parental-leave-in-a-male-dominated-industry/560462/
https://www.slideshare.net/freeKhan/glossary-of-human-resources-management-terms



https://www.usaid.gov/engendering-industries/gender-equality-guides/policies
https://www.usaid.gov/engendering-industries/partners/brpl-india/paternity-leave
http://stateoftheworldsfathers.org/report/state-of-the-worlds-fathers-2021/#:%7E:text=The%20State%20of%20the%20World's,caregiving%20between%20women%20and%20men.
https://men-care.org/what-we-do/advocacy/paid-parental-leave/
https://www.mercer.com/our-thinking/want-to-improve-gender-equality-at-work-help-men-take-parental-leave.html
https://www.bbc.com/news/business-49564467
https://www.bizjournals.com/twincities/bizwomen/news/latest-news/2019/06/more-leave-for-dads-means-lowturnover-for-moms.html
https://www.nytimes.com/2020/04/15/parenting/alexis-ohanian-paternity-leave.html#:%7E:text=the%20main%20story-,Alexis%20Ohanian%3A%20Paternity%20Leave%20Was%20Crucial%20After%20the%20Birth%20of,empowered%20to%20do%20the%20same.&text=As%20a%20subscriber%2C%20you%20have,articles%20to%20give%20each%20month.
https://www.nytimes.com/2020/04/17/parenting/paternity-leave.html
https://www.dove.com/uk/men-care/more-from-dove-men-care/dove-men-care-paternity-leave-initiative/paternity-leave-resources/the-benefits-of-paternity-leave.html
https://circlein.com/why-arent-more-men-taking-parental-leave/



https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/gender+at+ifc/priorities/employment/tackling_childcare_the_business_case_for_employer_supported_childcare
https://www.dpsa.gov.za/dpsa2g/documents/ehw/policy/Child%20Care%20Facility%20Guideline%20Draft%202%20Dec%202011.pdf



https://www.wgea.gov.au/sites/default/files/documents/Building_a_flex_strategy_0.pdf
https://www.wgea.gov.au/flexible-work
https://www.unicef.org/documents/family-friendly-policies-redesigning-workplace-future#:%7E:text=These%20policies%20help%20to%20address,unlocking%20their%20skills%20and%20productivity.
https://www.unicef.org/sites/default/files/2019-07/UNICEF-Business-Family-Friendly-Policies-2019.pdf
https://www.unicef.org/documents/family-friendly-policies-global-survey-business-policy-2020
https://www.worldpolicycenter.org/sites/default/files/WORLD%20Brief%20-%20Coverage%20Paid%20Family%20and%20Medical%20Leave_0.pdf
https://www.shrm.org/hr-today/trends-and-forecasting/special-reports-and-expert-views/documents/leveraging-workplace-flexibility.pdf
https://www.allencomm.com/blog/2018/09/creating-a-human-friendly-workplace/
https://www.justworks.com/blog/policies-encourage-family-friendly-culture
https://www.weforum.org/agenda/2016/09/inflexible-working-hours-could-be-making-the-gender-gap-worse/






https://www.usaid.gov/engendering-industries/gender-equality-guides/survivor-centered-approaches-to-workplace-sexual-harassment
https://www.usaid.gov/engendering-industries/gender-equality-guides/policies
https://drive.google.com/file/d/1GqwAl0EhD75KrI60tjI7dI3rTK7cqEgV/view?usp=sharing
https://makingcents.com/wp-content/uploads/2021/01/CARE-GBV-03-Survivor-centered-v9-508c.pdf
http://pvawhub.whwest.org.au/wordpress/wp-content/uploads/2016/01/Gender-Equity-and-Preventing-Violence-Against-Women-Organisational-Policy-Tool.pdf
https://www.unicef.org/media/70041/file/Covid-19-Diligence-Tool-UNICEF-Criterion.pdf
https://nap.nationalacademies.org/visualizations/sexual-harassment-iceberg/
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/464581511505565817/case-study-addressing-gender-based-violence-with-companies-in-papua-new-guinea
https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-suva/documents/policy/wcms_407364.pdf
https://www.workplacesrespond.org/resource-library/model-guidelines/
https://www.usaid.gov/PreventingSexualMisconduct/psea-policy
https://www.ilo.org/global/topics/violence-harassment/lang--en/index.htm#:%7E:text=The%20ILO%20has%20established%20new,gender%2Dbased%20violence%20and%20harassment.
https://www.ifc.org/addressinggbvh
https://www.unwomen.org/en/digital-library/publications/2018/11/towards-an-end-to-sexual-harassment
https://nap.nationalacademies.org/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
https://pop-umbrella.s3.amazonaws.com/sites/default/files/attachment/news/sexual_harassment_-_tracy_robinson.pdf
https://www.bsr.org/reports/BSR_Womens_Safety_in_the_Workplace.pdf
https://www.solidaritycenter.org/wp-content/uploads/2021/04/South-Africa.Publication.What-Happens-Underground-Stays-Underground.04.2021.pdf
https://www.ifc.org/content/dam/ifc/doc/mgrt/sectorbrief-addressinggbvh-construction-july2020.pdf
https://championsofchangecoalition.org/wp-content/uploads/2020/11/MCC-Playing-Our-Part_16-Days-of-Activism-Toolkit-update_2020_FINAL.pdf
https://openknowledge.worldbank.org/bitstream/handle/10986/31573/Gender-Based-Violence-An-Analysis-of-the-Implications-for-the-Nigeria-for-Women-Project.pdf?sequence=1
https://hbr.org/2017/05/the-omissions-that-make-so-many-sexual-harassment-policies-ineffective



https://www.usaid.gov/engendering-industries/gender-equality-guides/policies
https://work.caraniche.com.au/wp-content/uploads/2018/08/Caraniche-at-Work-Family-Violence-Report.pdf
https://batjc.wordpress.com/resources/pods-and-pod-mapping-worksheet/



https://www.myplanapp.org/home
https://www.workplacesrespond.org/quiz/virtual-training-exercise-supervisor-responds-employees-experience-domestic-violence/
https://www.workplacesrespond.org/quiz/interact-sexual-assault/
https://www.equilo.io/resource-hub
https://www.workplacesrespond.org/resource-library/model-guidelines/
https://www.workplacesrespond.org/role/employer/
https://www.workplacesrespond.org/role/survivor-or-coworker/
https://www.who.int/emergencies/diseases/novel-coronavirus-2019/question-and-answers-hub/q-a-detail/violence-against-women-during-covid-19
https://asiapacific.unwomen.org/en/digital-library/publications/2019/10/workplace-responses-to-intimate-partner-violence#:%7E:text=Publications-,Ending%20Violence%20is%20Our%20Business%3A%20Workplace%20Responses%20to%20Intimate%20Partner,in%20Asia%20and%20the%20Pacific&text=This%20case%20study%20collection%20shares,that%20occurs%20in%20intimate%20relationships.
https://www.unwomen.org/en/digital-library/publications/2019/03/handbook-addressing-violence-and-harassment-against-women-in-the-world-of-work
https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/how-to-revamp-your-harassment-prevention-program.aspx
https://culture-review.co.za/survivor-centred-approaches-to-eradicating-gbv



https://www.usaid.gov/engendering-industries/gender-equality-guides/survivor-centered-approaches-to-workplace-sexual-harassment
https://www.usaid.gov/engendering-industries/gender-equality-guides/policies
https://chemonics.com/resource/sexual-harassment-exploitation-and-abuse-a-toolkit-for-building-a-prevention-and-response-program-2/
https://www.workplacesrespond.org/harassment-climatesurveys/
https://www.theiacp.org/sites/default/files/all/s/SexualAssaultGuidelines.pdf
https://www.humanrights.gov.au/our-work/employers/good-practice-guidelines-internal-complaint-processes
https://humanrights.gov.au/our-work/employers/workplace-discrimination-and-harassment-policy-template
https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-suva/documents/policy/wcms_407364.pdf



https://www.usaid.gov/engendering-industries/gender-equality-guides/policies
https://www.ilo.org/global/topics/safety-and-health-at-work/resources-library/publications/WCMS_324653/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---safework/documents/publication/wcms_324653.pdf
https://www.unwomen.org/sites/default/files/2022-12/Safe-consultations-with-survivors-of-violence-against-women-and-girls-en.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---travail/documents/publication/wcms_travail_pub_66.pdf



https://www.usaid.gov/engendering-industries/gender-equality-guides/policies
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---sector/documents/publication/wcms_535058.pdf
https://washmatters.wateraid.org/publications/female-friendly-public-and-community-toilets-a-guide-for-planners-and-decision-makers
https://washmatters.wateraid.org/publications/menstrual-hygiene-matters
https://pdf.usaid.gov/pdf_docs/PA00WFJC.pdf
https://www.genderandcovid-19.org/wp-content/uploads/2021/03/Gender-Covid-19-and-Menstrual-Hygiene.pdf
https://www.globalwaters.org/sites/default/files/mhm_overall_learning_brief_3-15-2022.pdf
https://plan-uk.org/blogs/putting-an-end-to-period-stigma-and-taboo



https://www.usaid.gov/engendering-industries/gender-equality-guides/policies
https://www.usaid.gov/engendering-industries/gender-equality-guides/goal-setting
https://www.un.org/en/gender-inclusive-language/guidelines.shtml
https://media-cdn.ourwatch.org.au/wp-content/uploads/sites/2/2019/02/15002437/PG_Workplace-policies-to-support-equality-and-respect_UpdatedFeb2019.pdf
https://www.inc.com/encyclopedia/human-resource-policies.html



https://www.un.org/gender/sites/www.un.org.gender/files/dpi_gender_checklist_for_content_creation_2018.pdf
https://www.dca.org.au/research/project/wordsatwork-building-inclusion-through-power-language
https://genderequalityblueprint.unglobalcompact.ca/resources/a-guide-to-gender-equality-in-communications/



https://www.undp.org/eurasia/publications/10-principles-gender-responsive-communications
https://eige.europa.eu/publications/toolkit-gender-sensitive-communication
https://changemakersforchildren.community/system/files/2021-05/USAID%20-%20Disability%20Communications%20Tips_508%20%281%29.pdf
https://www.thehrdigest.com/gender-pronouns-in-the-workplace-i-see-you/
https://www.un.org/en/gender-inclusive-language/guidelines.shtml
https://www.unwomen.org/en/digital-library/genderterm
https://www.v4w.org/resources/communications-gender-checklist
https://www.un.org/en/gender-inclusive-language/guidelines.shtml
https://ncwit.org/resource/corporatewebsites/
https://www.linkedin.com/pulse/diversity-inclusion-case-communication-wendy-berk/



https://www.ke.com.pk/k-electric-commits-to-enabling-greater-gender-diversity-inclusion-within-the-power-sector/
https://youtu.be/QYbBvHvac0I
https://youtu.be/muiNce0KRuQ
https://youtu.be/gWkFMPh18Vs
https://youtu.be/vRZyUjdPw7s
https://youtu.be/A-jRIQNLD6s
https://www.fastcompany.com/40440829/this-company-encourages-female-employees-to-brag-about-each-other
https://www.the-star.co.ke/sasa/2019-08-29-its-not-about-muscles-grace-karuiru-on-how-she-has-defied-odds-to-excel-in-engineering/
https://medium.com/usaid-global-waters/gone-viral-raising-awareness-of-jordans-water-crisis-582b9d9625da
https://blog.vantagecircle.com/activities-diversity-and-inclusion/
https://medium.com/fourth-wave/twelve-films-to-inspire-discussions-about-gender-equality-eef70dfcad6b
https://www.globalcitizen.org/en/content/gender-equality-books-activists-recommend/



https://www.youtube.com/watch?v=RN0F7jAFkgw
https://www.fhi360.org/sites/default/files/media/documents/Cover.pdf
https://breakthroughactionandresearch.org/wp-content/uploads/2021/01/Getting-Practical-Integrating-Social-Norms-into-SBC.pdf



https://www.talentlyft.com/en/resources/what-is-employer-brand
https://www.talentlyft.com/en/resources/what-is-employer-brand



https://us.pg.com/gender-equality/
https://www.shell.com/careers/about-careers-at-shell/we-are-one-team/diversity-inclusion/women-perspective.html#vanity-aHR0cHM6Ly93d3cuc2hlbGwuY29tL2NhcmVlcnMvZGl2ZXJzaXR5LWluY2x1c2lvbi93b21lbi1wZXJzcGVjdGl2ZS5odG1s
https://www.adp.com/spark/articles/2021/06/diversity-and-inclusion-needs-to-be-more-than-a-brand-message-to-impact-talent-attraction.aspx
https://youtu.be/PdhzZ56D4Kc
https://www.unglobalcompact.org/



https://www.equalby30.org/equal-30-signatory-toolkit
https://www.weps.org/join
https://www.weps.org/sites/default/files/2021-08/WEPs_Gender_Action_Plan_Template.pdf
https://www.comparably.com/awards
https://www.greatplacetowork.com/best-workplaces
https://www.ebrd.com/gender-equality-awards.html
https://www.catalyst.org/solution/catalyst-award/
https://iwa-network.org/iwa-women-water-award/
https://edge-cert.org/
https://www.undp.org/publications/gender-equality-seal-certification-programme-public-and-private-enterprises-supported-undp
https://www.unglobalcompact.org/take-action/action/womens-principles
https://www.equalby30.org/en



https://www.wbcsd.org/Programs/People-and-Society/Sustainable-Development-Goals/Resources/SDG-Compass
https://www.whiteribbon.ca/
https://www.heforshe.org/en
https://www.equalby30.org/en
https://www.internationalwomensday.com/



https://thehumanresourcesteam.com/
https://thehumanresourcesteam.com/
https://malechampionsofchange.com/wp-content/uploads/2018/07/MCC-CEW-Backlash-and-Buy-in.pdf
https://malechampionsofchange.com/wp-content/uploads/2018/07/MCC-CEW-Backlash-and-Buy-in.pdf
https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/06/25/executive-order-on-diversity-equity-inclusion-and-accessibility-in-the-federal-workforce/
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/06/25/executive-order-on-diversity-equity-inclusion-and-accessibility-in-the-federal-workforce/
https://ideal.com/diversity-hiring/
https://ideal.com/diversity-hiring/



https://www.hr.com/en/resources/glossary-of-hr-and-employee-benefit-terms_k6113ugv.html#e
https://www.hr.com/en/resources/glossary-of-hr-and-employee-benefit-terms_k6113ugv.html#e
https://makingcents.com/wp-content/uploads/2021/01/Glossary_508c.pdf
https://makingcents.com/wp-content/uploads/2021/01/Glossary_508c.pdf
https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36
https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36
https://sites.google.com/site/gendevportal/home
https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36
https://eige.europa.eu/thesaurus/terms/1146
https://www.state.gov/reports/united-states-strategy-to-prevent-and-respond-to-gender-based-violence-globally-2022/
https://www.state.gov/reports/united-states-strategy-to-prevent-and-respond-to-gender-based-violence-globally-2022/
https://www.unicef.org/rosa/media/1761/file/Gender%20glossary%20of%20terms%20and%20concepts%20.pdf



https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36
https://makingcents.com/wp-content/uploads/2021/01/Glossary_508c.pdf
https://makingcents.com/wp-content/uploads/2021/01/Glossary_508c.pdf
https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36
https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36
https://www.igwg.org/wp-content/uploads/2017/05/HandoutGenderTerms.pdf
https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36
https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36



https://eige.europa.eu/thesaurus/terms/1190
https://eige.europa.eu/thesaurus/terms/1190
https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36
https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36
https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---act_emp/documents/publication/wcms_735949.pdf
https://d306pr3pise04h.cloudfront.net/docs/issues_doc%2Fhuman_rights%2FResources%2FWEP_EMB_Booklet.pdf
https://d306pr3pise04h.cloudfront.net/docs/issues_doc%2Fhuman_rights%2FResources%2FWEP_EMB_Booklet.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/publication/wcms_111403.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/publication/wcms_111403.pdf
https://eige.europa.eu/thesaurus/terms/1211
https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36
https://d306pr3pise04h.cloudfront.net/docs/issues_doc%2Fhuman_rights%2FResources%2FWEP_EMB_Booklet.pdf
https://d306pr3pise04h.cloudfront.net/docs/issues_doc%2Fhuman_rights%2FResources%2FWEP_EMB_Booklet.pdf



https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36
https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36
https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36
https://www.igwg.org/wp-content/uploads/2017/05/HandoutGenderTerms.pdf
https://www.igwg.org/wp-content/uploads/2017/05/HandoutGenderTerms.pdf



http://equitablegrowth.org/wp-content/uploads/2017/09/092717-occupational-seg.pdf
http://equitablegrowth.org/wp-content/uploads/2017/09/092717-occupational-seg.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_457317.pdf
https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36
https://trainingcentre.unwomen.org/mod/glossary/view.php?id=36
https://openknowledge.worldbank.org/bitstream/handle/10986/16195/9781464800108.pdf?sequence=1&isAllowed=y
https://openknowledge.worldbank.org/bitstream/handle/10986/16195/9781464800108.pdf?sequence=1&isAllowed=y
https://eige.europa.eu/thesaurus/terms/1408
https://eige.europa.eu/thesaurus/terms/1408



https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---act_emp/documents/publication/wcms_601276.pdf



http://www.sddirect.org.uk/media/1397/gi-march-2017.pdf


















https://youtu.be/c3arQigsHjk
https://www.abbott.com/women-in-stem.html
https://youtu.be/18zvlz5CxPE
https://www.bcg.com/publications/2018/measuring-what-matters-gender-diversity.aspx
https://www.ted.com/talks/chimamanda_ngozi_adichie_we_should_all_be_feminists
https://www.aegon.com/contentassets/e12c92ae27d84ca9a5a80d959b99d348/pension-equality
https://youtu.be/_dYso9DAbAw
https://us.aicpa.org/content/dam/aicpa/career/diversityinitiatives/downloadabledocuments/recruitment-retention-toolkit.pdf
https://us.aicpa.org/content/dam/aicpa/career/diversityinitiatives/downloadabledocuments/recruitment-retention-toolkit.pdf
https://www.aicpa.org/interestareas/privatecompaniespracticesection/humancapital/pcps-diversity-and-inclusion-toolkit.html
https://www.aicpa.org/interestareas/privatecompaniespracticesection/humancapital/pcps-diversity-and-inclusion-toolkit.html
https://www.youtube.com/watch?v=ewJcjSKGB4Q
https://www.weforum.org/agenda/2021/09/how-to-fix-the-gender-pension-gap/
https://voxeu.org/article/impact-coronavirus-pandemic-gender-equality
https://voxeu.org/article/impact-coronavirus-pandemic-gender-equality
https://hbr.org/2019/01/why-companies-attempts-to-close-the-gender-pay-gap-often-fail
https://hbr.org/2019/01/why-companies-attempts-to-close-the-gender-pay-gap-often-fail
https://hbr.org/2020/01/challenging-our-gendered-idea-of-mentorship
https://www.anglogoldashanti.com/wp-content/uploads/2017/07/Gender-Equality-and-Empowerment-of-Women-Policy.pdf
https://www.anglogoldashanti.com/wp-content/uploads/2017/07/Gender-Equality-and-Empowerment-of-Women-Policy.pdf



https://www.aperianglobal.com/benefits-remote-workforce-virtual-collaboration/
https://www.aperianglobal.com/leaders-diversity-inclusion-5-lessons-top-global-companies/
https://www.aperianglobal.com/leaders-diversity-inclusion-5-lessons-top-global-companies/
https://www.asx.com.au/documents/asx-compliance/guidelines-for-gender-balance-performance-and-reporting-australia.pdf
https://www.asx.com.au/documents/asx-compliance/guidelines-for-gender-balance-performance-and-reporting-australia.pdf
https://link.springer.com/epdf/10.1007/s10902-018-0042-8?author_access_token=u70JEJ3YGuW9KxP36xYJafe4RwlQNchNByi7wbcMAY58jcUY4zwueKqBPlOd_kOdDfLW04-ml8GU4_5lWykiRX8jKwu1972y3e4djVtHIJO-fwi1adbEOBr9FtQ970wWoklXJnorNHXs7Rqo3NNvPw%3D%3D
https://link.springer.com/epdf/10.1007/s10902-018-0042-8?author_access_token=u70JEJ3YGuW9KxP36xYJafe4RwlQNchNByi7wbcMAY58jcUY4zwueKqBPlOd_kOdDfLW04-ml8GU4_5lWykiRX8jKwu1972y3e4djVtHIJO-fwi1adbEOBr9FtQ970wWoklXJnorNHXs7Rqo3NNvPw%3D%3D
https://link.springer.com/epdf/10.1007/s10902-018-0042-8?author_access_token=u70JEJ3YGuW9KxP36xYJafe4RwlQNchNByi7wbcMAY58jcUY4zwueKqBPlOd_kOdDfLW04-ml8GU4_5lWykiRX8jKwu1972y3e4djVtHIJO-fwi1adbEOBr9FtQ970wWoklXJnorNHXs7Rqo3NNvPw%3D%3D
https://link.springer.com/epdf/10.1007/s10902-018-0042-8?author_access_token=u70JEJ3YGuW9KxP36xYJafe4RwlQNchNByi7wbcMAY58jcUY4zwueKqBPlOd_kOdDfLW04-ml8GU4_5lWykiRX8jKwu1972y3e4djVtHIJO-fwi1adbEOBr9FtQ970wWoklXJnorNHXs7Rqo3NNvPw%3D%3D
https://humanrights.gov.au/our-work/employers/step-step-guide-preventing-discrimination-recruitment
https://humanrights.gov.au/our-work/employers/step-step-guide-preventing-discrimination-recruitment
https://www.progressivewomensleadership.com/mentor-a-man/
https://www.bbva.com/en/an-inclusive-workplace-begins-with-the-wording-of-job-ads/
https://www.wgea.gov.au/sites/default/files/documents/CEW-BAIN_REPORT_Better_Together_19-03-2019.pdf
https://www.wgea.gov.au/sites/default/files/documents/CEW-BAIN_REPORT_Better_Together_19-03-2019.pdf
https://www.forbes.com/sites/biancabarratt/2019/01/25/how-to-get-young-girls-excited-about-a-career-in-stem/
https://www.forbes.com/sites/biancabarratt/2019/01/25/how-to-get-young-girls-excited-about-a-career-in-stem/
https://www.equimundo.org/resources/state-of-the-worlds-fathers-2021/
https://www.shrm.org/foundation/ourwork/initiatives/resources-from-past-initiatives/Documents/Onboarding%20New%20Employees.pdf
https://www.shrm.org/foundation/ourwork/initiatives/resources-from-past-initiatives/Documents/Onboarding%20New%20Employees.pdf
https://www.catalyst.org/wp-content/uploads/2019/01/the_great_debate_flexibility_vs_face_time.pdf
https://www.catalyst.org/wp-content/uploads/2019/01/the_great_debate_flexibility_vs_face_time.pdf
https://www.nytimes.com/2019/06/17/business/women-power-leadership.html



https://www.bccpa.ca/getmedia/8d406a24-349a-4683-883c-e8cde9dd35db/Female-Talent-Management-Toolkit-for-Organizations.pdf
https://www.bccpa.ca/getmedia/8d406a24-349a-4683-883c-e8cde9dd35db/Female-Talent-Management-Toolkit-for-Organizations.pdf
https://www.linkedin.com/pulse/diversity-inclusion-case-communication-wendy-berk/
https://www.tinypulse.com/blog/survey-of-women-and-men-work-satisfaction
https://www.questionpro.com/blog/employee-satisfaction-survey-questions/
https://www.mckinsey.com/business-functions/mckinsey-digital/our-insights/a-blueprint-for-remote-working-lessons-from-china
https://www.mckinsey.com/business-functions/mckinsey-digital/our-insights/a-blueprint-for-remote-working-lessons-from-china
https://www.youtube.com/watch?v=tGshKaWjpIk&t=65s
https://www.blackrock.com/corporate/literature/publication/uk-gpg-report-2018-19.pdf
https://www.bloomberg.com/gei
https://youtu.be/MJvQSWuoCWM
https://educonnect.co.za/job-shadowing-big-fuss/
https://educonnect.co.za/job-shadowing-big-fuss/
https://www.nirsonline.org/wp-content/uploads/2020/04/Still-Shortchanged-Final.pdf
https://www.weforum.org/agenda/2017/10/why-workplace-health-programs-work-more-for-men-than-women
https://www.weforum.org/agenda/2017/10/why-workplace-health-programs-work-more-for-men-than-women
https://www.allencomm.com/blog/2018/09/creating-a-human-friendly-workplace/
https://www.forbes.com/sites/tracybrower/2021/03/14/wellness-and-the-future-of-work-some-of-the-best-companies-share-their-new-solutions/?sh=aba14b535774
https://www.forbes.com/sites/tracybrower/2021/03/14/wellness-and-the-future-of-work-some-of-the-best-companies-share-their-new-solutions/?sh=aba14b535774
https://www.forbes.com/sites/tracybrower/2021/03/14/wellness-and-the-future-of-work-some-of-the-best-companies-share-their-new-solutions/?sh=aba14b535774
https://www.bsr.org/reports/BSR_Gender_Equality_in_Codes_of_Conduct_Guidance.pdf
https://www.bsr.org/reports/BSR_Womens_Safety_in_the_Workplace.pdf



https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/publication/wcms_111403.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/publication/wcms_111403.pdf
https://businessfightspoverty.org/articles/gender-equality-is-everyones-business-engaging-men-as-allies-to-advance-gender-equality-across-the-value-chain/
https://businessfightspoverty.org/articles/gender-equality-is-everyones-business-engaging-men-as-allies-to-advance-gender-equality-across-the-value-chain/
https://www.ccohs.ca/oshanswers/hsprograms/eap.html
https://drive.google.com/file/d/1yvHoDL9_mHvbCJTdK5yC-bNpIHF_o_su/view?usp=sharing
https://drive.google.com/file/d/1yvHoDL9_mHvbCJTdK5yC-bNpIHF_o_su/view?usp=sharing
https://hbr.org/2016/10/the-performance-management-revolution?utm_medium=social&utm_source=linkedin&utm_campaign=hbr
https://hbr.org/2016/10/the-performance-management-revolution?utm_medium=social&utm_source=linkedin&utm_campaign=hbr
https://www.carbonbrief.org/tackling-gender-inequality-is-crucial-for-climate-adaptation
https://www.care-international.org/files/files/CARE_COVID-19-womens-leadership-report_June-2020.pdf
https://www.care-international.org/files/files/CARE_COVID-19-womens-leadership-report_June-2020.pdf
https://edition.cnn.com/2018/11/20/success/women-mentoring-men/index.html
https://www.itcilo.org/resources/handbook-gender-and-organizational-change
https://www.catalyst.org/research/the-bottom-line-connecting-corporate-performance-and-gender-diversity/
https://www.catalyst.org/research/the-bottom-line-connecting-corporate-performance-and-gender-diversity/
https://www.catalyst.org/research/why-diversity-and-inclusion-matter/
https://www.catalyst.org/solution/catalyst-award/
https://www.catalyst.org/2020/03/26/coronavirus-layoffs-could-erase-many-of-womens-workplace-gains/
https://www.catalyst.org/2020/03/26/coronavirus-layoffs-could-erase-many-of-womens-workplace-gains/
https://www.edx.org/course/becoming-a-successful-leader-inclusive-leadershi-2
https://www.edx.org/course/leading-with-effective-communication-inclusive-lea
https://www.youtube.com/results?search_query=%23BalanceTheEquation
https://www.youtube.com/watch?v=PdhzZ56D4Kc



https://hbr.org/2017/04/how-gender-bias-corrupts-performance-reviews-and-what-to-do-about-it
https://hbr.org/2017/04/how-gender-bias-corrupts-performance-reviews-and-what-to-do-about-it
http://www.cewd.org/documents/CEWDHHwtoolkit.pdf
https://wit.abcd.harvard.edu/files/wit/files/cwb_men_as_allies_research_report_spring_2017.pdf
https://www.bentley.edu/centers/center-for-women-and-business/mentorship-sponsorship-research-report-request
https://www.bentley.edu/centers/center-for-women-and-business/mentorship-sponsorship-research-report-request
https://www.glassdoor.com/research/app/uploads/sites/2/2019/03/GD_Report_AnalyzingGenderPayGap_v2-2.pdf
https://www.glassdoor.com/research/app/uploads/sites/2/2019/03/GD_Report_AnalyzingGenderPayGap_v2-2.pdf
https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/factsheet
https://www.ilo.org/wcmsp5/groups/public/@ed_norm/@declaration/documents/publication/wcms_decl_wp_27_en.pdf
https://www.ilo.org/wcmsp5/groups/public/@ed_norm/@declaration/documents/publication/wcms_decl_wp_27_en.pdf
https://www.unwomen.org/en/digital-library/publications/2017/3/the-power-of-procurement
https://www.unwomen.org/en/digital-library/publications/2017/3/the-power-of-procurement
https://chronus.com/mentoring-women-in-the-workplace
https://chronus.com/how-to-start-a-mentoring-program
https://chronus.com/how-to-start-a-mentoring-program
https://www.equalby30.org/en/content/signatory-toolkit
https://www.equalby30.org/en/content/signatory-toolkit
https://www.youtube.com/watch?v=ZJEQPjdkIfs
https://gendergap.africa/
https://career.colostate.edu/resources/ted-talk-the-career-advice-you-probably-didnt-get/



https://hbr.org/2018/09/how-companies-can-ensure-maternity-leave-doesnt-hurt-womens-careers
https://hbr.org/2018/09/how-companies-can-ensure-maternity-leave-doesnt-hurt-womens-careers
https://www.forbes.com/sites/christinecomaford/2016/05/07/great-leaders-discover-hidden-talent-during-lunch-breaks-now-you-can-too/#6fc9196f4e17
https://www.forbes.com/sites/christinecomaford/2016/05/07/great-leaders-discover-hidden-talent-during-lunch-breaks-now-you-can-too/#6fc9196f4e17
https://www.comparably.com/awards
https://www.youtube.com/watch?v=qNACjkzuNX8
https://www.girls-day.de/Daten-Fakten/Das-ist-der-Girls-Day/Ein-Zukunftstag-fuer-Maedchen/english
https://www.girls-day.de/Daten-Fakten/Das-ist-der-Girls-Day/Ein-Zukunftstag-fuer-Maedchen/english
https://www.pmi.org/learning/library/implementing-buddy-system-workplace-9376
https://www.gendereconomy.org/gender-budgeting-a-tool-for-achieving-equality/
https://medium.com/@sarah.cordivano/understanding-and-designing-an-inclusive-onboarding-experience-4be6b5f7c669
https://medium.com/@sarah.cordivano/understanding-and-designing-an-inclusive-onboarding-experience-4be6b5f7c669
https://www.fastcompany.com/40440829/this-company-encourages-female-employees-to-brag-about-each-other
https://www.fastcompany.com/40440829/this-company-encourages-female-employees-to-brag-about-each-other
https://plan-uk.org/blogs/putting-an-end-to-period-stigma-and-taboo
https://plan-uk.org/blogs/putting-an-end-to-period-stigma-and-taboo
https://ulsites.ul.ie/gemsprogress/sites/default/files/gemsprogress_best_practice_guide.pdf
https://community.astc.org/ccli/resources-for-action/group-activities/diversity-wheel
https://www.mckinsey.com/business-functions/organization/our-insights/reimagining-the-post-pandemic-organization
https://www.mckinsey.com/business-functions/organization/our-insights/reimagining-the-post-pandemic-organization
https://www.catalyst.org/wp-content/uploads/2019/01/sexual_harassment_in_the_workplace_report.pdf
https://www.catalyst.org/wp-content/uploads/2019/01/sexual_harassment_in_the_workplace_report.pdf
https://www.thejobshareproject.com/3434hjkv97fgb378fbv/jobsharefullreport.pdf



https://www.inc.com/lolly-daskal/how-to-recruit-and-keep-top-female-employees.html
http://jump.eu.com/wp-content/uploads/2019/07/JUMP_inclusion_booklet-1.pdf
http://jump.eu.com/wp-content/uploads/2019/07/JUMP_inclusion_booklet-1.pdf
https://www2.deloitte.com/content/dam/Deloitte/us/Documents/about-deloitte/us-about-deloitte-unleashing-power-of-inclusion.pdf
https://www2.deloitte.com/content/dam/Deloitte/us/Documents/about-deloitte/us-about-deloitte-unleashing-power-of-inclusion.pdf
https://www2.deloitte.com/uk/en/pages/consulting/articles/putting-meaning-back-into-work.html
https://www2.deloitte.com/uk/en/pages/consulting/articles/putting-meaning-back-into-work.html
https://www2.deloitte.com/ca/en/pages/consulting/articles/thedesignofeverydaymen.html
https://drive.google.com/file/d/1TjvREir2riocOXMroRc2k4F7aOr-VRcj/view?usp=sharing
https://www.dpsa.gov.za/dpsa2g/documents/ehw/policy/Child%20Care%20Facility%20Guideline%20Draft%202%20Dec%202011.pdf
https://www.dpsa.gov.za/dpsa2g/documents/ehw/policy/Child%20Care%20Facility%20Guideline%20Draft%202%20Dec%202011.pdf
https://www.catalyst.org/wp-content/uploads/2019/01/Making_Mentoring_Work.pdf
https://www.catalyst.org/wp-content/uploads/2019/01/Making_Mentoring_Work.pdf
https://www.diversitybestpractices.com/sites/diversitybestpractices.com/files/attachments/2017/02/phase_back_to_work_best_practices.pdf
https://www.diversitybestpractices.com/sites/diversitybestpractices.com/files/attachments/2017/02/phase_back_to_work_best_practices.pdf
https://diversitybuilder.com/discrimination-harassment-training-online-outline/
https://instituteofcoaching.org/resources/words-work-building-inclusion-through-power-language
https://instituteofcoaching.org/resources/words-work-building-inclusion-through-power-language
https://www.mckinsey.com/%7E/media/McKinsey/Featured%20Insights/Diversity%20and%20Inclusion/Diversity%20wins%20How%20inclusion%20matters/Diversity-wins-How-inclusion-matters-vF.pdf
https://www.mckinsey.com/%7E/media/McKinsey/Featured%20Insights/Diversity%20and%20Inclusion/Diversity%20wins%20How%20inclusion%20matters/Diversity-wins-How-inclusion-matters-vF.pdf
https://www.mckinsey.com/%7E/media/McKinsey/Featured%20Insights/Diversity%20and%20Inclusion/Diversity%20wins%20How%20inclusion%20matters/Diversity-wins-How-inclusion-matters-vF.pdf
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-still-matters



https://hbr.org/2017/05/the-omissions-that-make-so-many-sexual-harassment-policies-ineffective
https://hbr.org/2017/05/the-omissions-that-make-so-many-sexual-harassment-policies-ineffective
https://xyonline.net/sites/xyonline.net/files/Drury%2C%20Allies%20against%20sexism%202014.pdf
https://xyonline.net/sites/xyonline.net/files/Drury%2C%20Allies%20against%20sexism%202014.pdf
http://edge-cert.org/
http://edge-cert.org/
https://wbg.org.uk/wp-content/uploads/2016/11/gender-mainstreaming-and-budgetingelsonEU2003.pdf
https://wbg.org.uk/wp-content/uploads/2016/11/gender-mainstreaming-and-budgetingelsonEU2003.pdf
http://www.elinfonet.com/human-resources/Sample-EEO-Policy
https://youtu.be/_BlOgUguLsQ
https://sun-connect.org/document/womens-energy-entrepreneurship-a-guiding-framework-and-systematic-literature-review/
https://sun-connect.org/document/womens-energy-entrepreneurship-a-guiding-framework-and-systematic-literature-review/
https://sun-connect.org/document/womens-energy-entrepreneurship-a-guiding-framework-and-systematic-literature-review/
https://www.eploy.co.uk/resources/toolbox/check-my-job/
https://youtu.be/rbe5D3Yh43o
https://drive.google.com/file/d/1Q5skI0ht7LzKaxgY330UWRezExMqSopV/view?usp=sharing
https://theewgroup.com/womens-network-guide/
https://184262aa-4e88-4806-b7bf-607bb6c2f274.filesusr.com/ugd/b09878_d8b40324036449d188b5b00a773df65d.pdf
https://184262aa-4e88-4806-b7bf-607bb6c2f274.filesusr.com/ugd/b09878_d8b40324036449d188b5b00a773df65d.pdf
https://www.equilo.io/covid-19
https://www.equimundo.org/workplace-advisors/
https://www.equimundo.org/resources/male-allyship/



https://www.equimundo.org/resources/manhood-2-0-curriculum/
https://drive.google.com/file/d/1aEYbIKwC58_zeRZwHcOTKoSWE5GslAKl/view?usp=sharing
https://www.ey.com/en_us/women-power-utilities/could-gender-equality-be-the-innovation-boost-utilities-need
https://www.ey.com/en_us/women-power-utilities/could-gender-equality-be-the-innovation-boost-utilities-need
https://www.coursera.org/learn/diversity-inclusion-workplace
https://www.ebrd.com/gender-equality-awards.html
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_gpn_addressinggbvh
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_gpn_addressinggbvh
https://op.europa.eu/en/publication-detail/-/publication/13a65488-9cd7-46f5-b9f4-d60e3dd09592/language-en
https://op.europa.eu/en/publication-detail/-/publication/13a65488-9cd7-46f5-b9f4-d60e3dd09592/language-en
https://eige.europa.eu/publications/gender-sensitive-communication#:%7E:text=Gender%2Dsensitive%20communication%20ensures%20that,of%20equal%20importance%20and%20dignity
https://eige.europa.eu/publications/gender-sensitive-communication#:%7E:text=Gender%2Dsensitive%20communication%20ensures%20that,of%20equal%20importance%20and%20dignity
https://eige.europa.eu/publications/gender-sensitive-communication#:%7E:text=Gender%2Dsensitive%20communication%20ensures%20that,of%20equal%20importance%20and%20dignity
https://www.warrenpartners.co.uk/insight/post/2013-12-17-flsp-leadership-21c-gender-diversity-toolkit-featuring-warren-partners-executive-chairman-jolle-warren-december-2013
https://www.warrenpartners.co.uk/insight/post/2013-12-17-flsp-leadership-21c-gender-diversity-toolkit-featuring-warren-partners-executive-chairman-jolle-warren-december-2013
https://www.mckinsey.com/industries/public-sector/our-insights/how-to-rebuild-and-reimagine-jobs-amid-the-coronavirus-crisis
https://www.mckinsey.com/industries/public-sector/our-insights/how-to-rebuild-and-reimagine-jobs-amid-the-coronavirus-crisis
https://flexibility.co.uk/new-edition-of-the-smart-working-handbook-launche/
https://flexibility.co.uk/new-edition-of-the-smart-working-handbook-launche/
https://www.dca.org.au/sites/default/files/dca_engaging_men_synopsis_online_final.pdf
https://www.un.org/gender/sites/www.un.org.gender/files/dpi_gender_checklist_for_content_creation_2018.pdf
https://www.un.org/gender/sites/www.un.org.gender/files/dpi_gender_checklist_for_content_creation_2018.pdf



https://hbr.org/2020/12/research-women-are-better-leaders-during-a-crisis?utm_medium=email&utm_source=newsletter_weekly&utm_campaign=weeklyhotlist_not_activesubs&deliveryName=DM113092&fbclid=IwAR2FtiGjSQti62-tHXTRIsXMYzHhTXRC8mejcmxqUq0eaRa7WD6E2X-yutA
https://hbr.org/2020/12/research-women-are-better-leaders-during-a-crisis?utm_medium=email&utm_source=newsletter_weekly&utm_campaign=weeklyhotlist_not_activesubs&deliveryName=DM113092&fbclid=IwAR2FtiGjSQti62-tHXTRIsXMYzHhTXRC8mejcmxqUq0eaRa7WD6E2X-yutA
https://hbr.org/2020/12/research-women-are-better-leaders-during-a-crisis?utm_medium=email&utm_source=newsletter_weekly&utm_campaign=weeklyhotlist_not_activesubs&deliveryName=DM113092&fbclid=IwAR2FtiGjSQti62-tHXTRIsXMYzHhTXRC8mejcmxqUq0eaRa7WD6E2X-yutA
https://hbr.org/2020/12/research-women-are-better-leaders-during-a-crisis?utm_medium=email&utm_source=newsletter_weekly&utm_campaign=weeklyhotlist_not_activesubs&deliveryName=DM113092&fbclid=IwAR2FtiGjSQti62-tHXTRIsXMYzHhTXRC8mejcmxqUq0eaRa7WD6E2X-yutA
https://hbr.org/2020/12/research-women-are-better-leaders-during-a-crisis?utm_medium=email&utm_source=newsletter_weekly&utm_campaign=weeklyhotlist_not_activesubs&deliveryName=DM113092&fbclid=IwAR2FtiGjSQti62-tHXTRIsXMYzHhTXRC8mejcmxqUq0eaRa7WD6E2X-yutA
https://www.susanjfowler.com/blog/2017/2/19/reflecting-on-one-very-strange-year-at-uber
https://womenasleversofchange.com/
https://dldocs.mercycorps.org/MinimumStandardsMainstreamingGenderEquality.pdf
https://neuroleadership.com/your-brain-at-work/focus-diversity-inclusion-during-crisis
https://www.glassdoor.com/employers/resources/behavioral-interviewing-questions-and-templates/
https://www.glassdoor.com/employers/resources/behavioral-interviewing-questions-and-templates/
https://www.globalreporting.org/about-gri/mission-history/gri-s-own-reports/
https://sdgcompass.org/sdgs/sdg-5/
https://www.hrdive.com/news/how-to-approach-inclusive-parental-leave-in-a-male-dominated-industry/560462/
https://www.hrdive.com/news/how-to-approach-inclusive-parental-leave-in-a-male-dominated-industry/560462/
https://www.chemonics.com/wp-content/uploads/2020/01/SHEA-Toolkit_1.17.20.pdf
https://www.chemonics.com/wp-content/uploads/2020/01/SHEA-Toolkit_1.17.20.pdf
https://www.commerce.wa.gov.au/sites/default/files/atoms/files/pay_equity_audit_tool_instruction_guide_0.pdf
https://www.commerce.wa.gov.au/sites/default/files/atoms/files/pay_equity_audit_tool_instruction_guide_0.pdf
https://www.nytimes.com/2015/02/08/opinion/sunday/sheryl-sandberg-and-adam-grant-on-women-doing-office-housework.html
https://www.nytimes.com/2015/02/08/opinion/sunday/sheryl-sandberg-and-adam-grant-on-women-doing-office-housework.html
https://www.greatplacetowork.com/best-workplaces
https://www.youtube.com/watch?v=kWcHPKNjuFU
https://youtu.be/Zt8ATcHM_6c



https://www.grovo.com/a-modern-approach-to-sexual-harassment-training
https://www.nytimes.com/2020/04/14/us/zoom-meetings-gender.html
https://youtu.be/A-jRIQNLD6s
https://mitsloan.mit.edu/ideas-made-to-matter/compensation-bias-bad-business-heres-how-to-fix-it
https://mitsloan.mit.edu/ideas-made-to-matter/compensation-bias-bad-business-heres-how-to-fix-it
https://zpryme.com/media/podcast/energy-leadership-on-mentorship/
https://www.bbc.com/news/business-49564467
https://www.oxfordhandbooks.com/view/10.1093/oxfordhb/9780199679805.001.0001/oxfordhb-9780199679805-e-28
https://www.oxfordhandbooks.com/view/10.1093/oxfordhb/9780199679805.001.0001/oxfordhb-9780199679805-e-28
https://www.thebalancecareers.com/how-to-address-an-employee-sexual-harassment-complaint-1916862
https://www.thebalancecareers.com/how-to-address-an-employee-sexual-harassment-complaint-1916862
https://www.thebalancecareers.com/advantages-and-disadvantages-of-flexible-work-schedules-1917964
https://www.thebalancecareers.com/advantages-and-disadvantages-of-flexible-work-schedules-1917964
https://www.thebalancecareers.com/top-ways-to-encourage-employee-work-balance-1919353
https://www.heforshe.org/sites/default/files/2018-09/HeForShe_Workplace_5JunMay17.pdf
https://www.heforshe.org/en/barbershop
https://www.equimundo.org/promundo-axe-launch-first-ever-man-box-report/
https://hbr.org/2005/03/off-ramps-and-on-ramps-keeping-talented-women-on-the-road-to-success
https://hbr.org/2005/03/off-ramps-and-on-ramps-keeping-talented-women-on-the-road-to-success
https://hbr.org/2010/05/the-globe-the-battle-for-female-talent-in-emerging-markets
https://www.thecrimson.com/article/2013/11/26/evaluating-affirmative-backlash/



https://www.bbc.com/news/business-44353536
https://assets.publishing.service.gov.uk/media/57a08a95e5274a31e0000690/Compiled_MHbook_LR.pdf
https://assets.publishing.service.gov.uk/media/57a08a95e5274a31e0000690/Compiled_MHbook_LR.pdf
https://hr-gazette.com/to-buddy-or-not-to-buddy/
https://hr-gazette.com/to-buddy-or-not-to-buddy/
https://hr-gazette.com/to-buddy-or-not-to-buddy/
https://www.forbes.com/sites/georgenehuang/2016/07/18/employee-satisfaction-the-female-perspective/
https://www.forbes.com/sites/georgenehuang/2016/07/18/employee-satisfaction-the-female-perspective/
https://www.forbes.com/sites/georgenehuang/2017/02/14/seeking-women-40-companies-that-have-set-gender-diversity-targets/#1adedcacb112
https://www.forbes.com/sites/georgenehuang/2017/02/14/seeking-women-40-companies-that-have-set-gender-diversity-targets/#1adedcacb112
https://www.genderbread.org/resource/genderbread-person-v4-0
https://www.genderbread.org/resource/genderbread-person-v4-0
https://www.cbs.dk/files/cbs.dk/payanalytics_-_how_i_did_it.pdf
http://internap.hrw.org/features/features/lgbt_laws/
https://www.mckinsey.com/business-functions/organization/our-insights/delivering-through-diversity
https://www.mckinsey.com/business-functions/organization/our-insights/delivering-through-diversity
https://business.linkedin.com/talent-solutions/blog/job-descriptions/2018/5-must-dos-for-writing-inclusive-job-descriptions
https://business.linkedin.com/talent-solutions/blog/job-descriptions/2018/5-must-dos-for-writing-inclusive-job-descriptions
https://hbr.org/2019/08/a-lack-of-sponsorship-is-keeping-women-from-advancing-into-leadership
https://hbr.org/2019/08/a-lack-of-sponsorship-is-keeping-women-from-advancing-into-leadership
https://hbr.org/podcast/2010/08/women-are-over-mentored-but-un.html
https://hbr.org/2010/09/why-men-still-get-more-promotions-than-women
https://www.hbs.edu/faculty/pages/item.aspx?num=45424
http://icedfacility.org/category/resources/gender-and-inclusion/



https://www.idashboards.com/blog/2016/07/27/5-vital-workplace-diversity-metrics-how-to-use-them/
https://www.idashboards.com/blog/2016/07/27/5-vital-workplace-diversity-metrics-how-to-use-them/
https://issuu.com/impraise/docs/the_managers_guide_for_effective_fe
https://knowledge.insead.edu/blog/insead-blog/men-united-for-women-11991
https://knowledge.insead.edu/blog/insead-blog/men-united-for-women-11991
https://www.youtube.com/watch?v=z5UIX515TRg
https://menandboys.ids.ac.uk/
https://newsroom.intel.ie/news-releases/intel-launches-its-largest-women-in-technology-scholarship-program-to-date/#gs.mu3pdw
https://newsroom.intel.ie/news-releases/intel-launches-its-largest-women-in-technology-scholarship-program-to-date/#gs.mu3pdw
https://www.icrw.org/wp-content/uploads/2019/09/ICRW_EKEDC-Nigeria_CaseStudy.pdf
https://www.icrw.org/wp-content/uploads/2019/09/ICRW_EKEDC-Nigeria_CaseStudy.pdf
https://www.icrw.org/wp-content/uploads/2019/09/ICRW_EVN-Macedonia_CaseStudy.pdf
https://www.icrw.org/wp-content/uploads/2018/08/ICRW_SBHDonorBrief_v5_WebReady.pdf
https://www.icrw.org/wp-content/uploads/2018/08/ICRW_SBHDonorBrief_v5_WebReady.pdf
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_gpn_retrenchment
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/publications/publications_gpn_retrenchment
http://documents.worldbank.org/curated/en/464581511505565817/Case-study-addressing-gender-based-violence-with-companies-in-Papua-New-Guinea
http://documents.worldbank.org/curated/en/464581511505565817/Case-study-addressing-gender-based-violence-with-companies-in-Papua-New-Guinea
http://documents.worldbank.org/curated/en/496821511506069697/Case-study-gender-smart-solutions-reduce-employee-absenteeism-and-turnover-in-Solomon-Islands
http://documents.worldbank.org/curated/en/496821511506069697/Case-study-gender-smart-solutions-reduce-employee-absenteeism-and-turnover-in-Solomon-Islands
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/gender+at+ifc/priorities/employment/tackling_childcare_the_business_case_for_employer_supported_childcare



https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/gender+at+ifc/priorities/employment/tackling_childcare_the_business_case_for_employer_supported_childcare
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/gender+at+ifc/priorities/employment/tackling_childcare_the_business_case_for_employer_supported_childcare
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/gender+at+ifc/resources/guide+for+employer-supported+childcare
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/gender+at+ifc/resources/guide+for+employer-supported+childcare
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/ifc+cg/resources/guidelines_reviews+and+case+studies/five+women+who+drove+company+success+in+the+middle+east+and+north+africa+and+how+good+corporate+governance+helped
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/ifc+cg/resources/guidelines_reviews+and+case+studies/five+women+who+drove+company+success+in+the+middle+east+and+north+africa+and+how+good+corporate+governance+helped
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/ifc+cg/resources/guidelines_reviews+and+case+studies/five+women+who+drove+company+success+in+the+middle+east+and+north+africa+and+how+good+corporate+governance+helped
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/ifc+cg/resources/guidelines_reviews+and+case+studies/women+on+boards+-+research+study+in+egypt
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/ifc+cg/resources/guidelines_reviews+and+case+studies/women+on+boards+-+research+study+in+egypt
https://documents1.worldbank.org/curated/ar/775651567754681552/pdf/Women-on-Boards-in-Nigeria.pdf
https://documents1.worldbank.org/curated/ar/775651567754681552/pdf/Women-on-Boards-in-Nigeria.pdf
https://www.ifc.org/en/what-we-do/sector-expertise/corporate-governance/women-boards-business-leadership
https://www.ifc.org/en/what-we-do/sector-expertise/corporate-governance/women-boards-business-leadership
https://www.ilo.org/global/research/global-reports/weso/trends-for-women2017/lang--en/index.htm
https://www.ilo.org/global/research/global-reports/weso/trends-for-women2017/lang--en/index.htm
https://iwa-network.org/learn/diversity-in-the-water-workforce-ensuring-gender-equality-and-inclusion-2/
https://iwa-network.org/learn/diversity-in-the-water-workforce-ensuring-gender-equality-and-inclusion-2/
https://iwa-network.org/publications/untapped-resource-gender-diversity-water-workforce/
https://iwa-network.org/publications/untapped-resource-gender-diversity-water-workforce/
https://iwa-network.org/iwa-women-water-award/
https://iwa-network.org/iwa-women-water-award/
https://www.internationalwomensday.com/
https://www.ilo.org/public/libdoc/ilo/2004/104B09_106_engl.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---safework/documents/publication/wcms_324653.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---safework/documents/publication/wcms_324653.pdf



https://www.ilo.org/global/publications/WCMS_216695/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/@dgreports/@dcomm/@publ/documents/publication/wcms_242615.pdf
https://www.ilo.org/wcmsp5/groups/public/@dgreports/@dcomm/@publ/documents/publication/wcms_242615.pdf
https://www.ilo.org/wcmsp5/groups/public/@dgreports/@gender/documents/briefingnote/wcms_410196.pdf
https://www.ilo.org/wcmsp5/groups/public/@dgreports/@gender/documents/briefingnote/wcms_410196.pdf
https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-suva/documents/policy/wcms_407364.pdf
https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-suva/documents/policy/wcms_407364.pdf
https://www.ilo.org/global/docs/WCMS_535058/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---act_emp/documents/publication/wcms_601276.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---act_emp/documents/publication/wcms_601276.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---act_emp/documents/publication/wcms_578768.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---act_emp/documents/publication/wcms_578768.pdf
https://www.ilo.org/global/research/global-reports/global-wage-report/2018/lang--en/index.htm
https://www.ilo.org/global/publications/meeting-reports/WCMS_721160/lang--en/index.htm
https://www.ilo.org/global/publications/meeting-reports/WCMS_721160/lang--en/index.htm
https://www.ilo.org/ilostat/
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_700953.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_700953.pdf
https://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_738742/lang--en/index.htm
https://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_738742/lang--en/index.htm
https://www.iucn.org/news/gender/202103/new-data-reveals-slow-progress-achieving-gender-equality-environmental-decision-making
https://www.iucn.org/news/gender/202103/new-data-reveals-slow-progress-achieving-gender-equality-environmental-decision-making



https://www.ipcc.ch/report/sixth-assessment-report-working-group-i/
https://www.ihrec.ie/download/pdf/guidelines_for_employment_equality_policies_in_enterprises.pdf
https://www.ihrec.ie/download/pdf/guidelines_for_employment_equality_policies_in_enterprises.pdf
https://www.ipsos.com/en-au/majority-men-support-gender-equality-ipsos-global-study
https://www.jff.org/resources/adding-gender-lens-nontraditional-jobs-training-programs/
https://jfforg-prod-new.s3.amazonaws.com/media/documents/1.1_GenderLens_042717.pdf
https://jfforg-prod-new.s3.amazonaws.com/media/documents/1.1_GenderLens_042717.pdf
https://hbr.org/2016/04/if-theres-only-one-woman-in-your-candidate-pool-theres-statistically-no-chance-shell-be-hired
https://hbr.org/2016/04/if-theres-only-one-woman-in-your-candidate-pool-theres-statistically-no-chance-shell-be-hired
https://hbr.org/2018/10/how-men-can-become-better-allies-to-women
https://www.iea.org/commentaries/gender-diversity-in-energy-what-we-know-and-what-we-dont-know
https://www.iea.org/commentaries/gender-diversity-in-energy-what-we-know-and-what-we-dont-know
https://hbr.org/2017/02/the-most-desirable-employee-benefits
https://hbr.org/2017/02/the-most-desirable-employee-benefits
https://hbr-org.cdn.ampproject.org/c/s/hbr.org/amp/2019/06/why-you-should-create-a-shadow-board-of-younger-employees
https://hbr-org.cdn.ampproject.org/c/s/hbr.org/amp/2019/06/why-you-should-create-a-shadow-board-of-younger-employees
http://blogs.worldbank.org/opendata/unequal-burden-new-mothers-caribbean
https://www.youtube.com/watch?v=_gf-iGIHXlo
https://www.youtube.com/watch?v=_gf-iGIHXlo
https://justworks.com/blog/policies-encourage-family-friendly-culture
https://www.investopedia.com/terms/g/glass-ceiling.asp
https://www.investopedia.com/terms/g/glass-cliff.asp



https://hbr.org/2016/07/how-neutral-layoffs-disproportionately-affect-women-and-minorities
http://gender-decoder.katmatfield.com/
https://youtu.be/gWkFMPh18Vs
https://www.facebook.com/KElectricPk/photos/kes-first-ever-women-meter-readers-prove-that-there-is-nothing-women-cannot-do-t/2243229395734989/
https://www.facebook.com/KElectricPk/photos/kes-first-ever-women-meter-readers-prove-that-there-is-nothing-women-cannot-do-t/2243229395734989/
https://youtu.be/vRZyUjdPw7s
https://www.lever.co/blog/50-ideas-for-cultivating-diversity-and-inclusion-in-the-workplace/
https://socialimpact.wharton.upenn.edu/research-reports/reports-2/four-for-women/
https://hbr.org/2017/06/7-practical-ways-to-reduce-bias-in-your-hiring-process
https://www.koc.com.tr/en-us/koc-agenda/Documents/A-Guide-to-Gender-Equality-in-Communications.pdf
https://www.koc.com.tr/en-us/koc-agenda/Documents/A-Guide-to-Gender-Equality-in-Communications.pdf
https://ideal.com/diversity-hiring/
https://www.bcg.com/publications/2016/people-organization-leadership-talent-rewards-engaged-female-workforce.aspx
https://www.bcg.com/publications/2016/people-organization-leadership-talent-rewards-engaged-female-workforce.aspx
https://www.bcg.com/publications/2017/people-organization-behavior-culture-five-ways-men-improve-gender-diversity-work.aspx
https://www.bcg.com/publications/2017/people-organization-behavior-culture-five-ways-men-improve-gender-diversity-work.aspx
https://www.engageinlearning.com/faq/compliance/unconscious-bias/what-is-the-definition-of-unconscious-bias/
https://www.engageinlearning.com/faq/compliance/unconscious-bias/what-is-the-definition-of-unconscious-bias/
https://www.inc.com/melissa-lamson/how-women-can-and-should-mentor-men-in-metoo-era.html
https://www.inc.com/melissa-lamson/how-women-can-and-should-mentor-men-in-metoo-era.html
https://leanin.org/50-ways-to-fight-gender-bias
https://leanin.org/education#challenging-gender-bias
https://leanin.org/education#build-confidence



https://leanin.org/education#leadership
https://leanin.org/mentor-her
https://leanin.org/negotiation
https://www.workingmother.com/diverse-interview-panels-may-be-key-to-workplace-diversity
https://wellbeing.lifeworks.com/resource/boost-value-employee-assistance-program/
https://wellbeing.lifeworks.com/resource/boost-value-employee-assistance-program/
https://www.lboro.ac.uk/news-events/news/2019/october/womens-feedback-likely-to-slow-down-their-progress/
https://www.lboro.ac.uk/news-events/news/2019/october/womens-feedback-likely-to-slow-down-their-progress/
https://www.entrepreneur.com/article/281919
https://mwah.live/wp-content/uploads/2018/09/mwah.-SAMPLE-Diversity-and-Inclusion-Strategy.pdf
https://mwah.live/wp-content/uploads/2018/09/mwah.-SAMPLE-Diversity-and-Inclusion-Strategy.pdf
https://malechampionsofchange.com/wp-content/uploads/2018/11/MCC_Gender-Equal-Future-of-Work.pdf
https://malechampionsofchange.com/wp-content/uploads/2018/11/MCC_Gender-Equal-Future-of-Work.pdf
https://malechampionsofchange.com/wp-content/uploads/2018/07/MCC-CEW-Backlash-and-Buy-in.pdf
https://malechampionsofchange.com/wp-content/uploads/2018/07/MCC-CEW-Backlash-and-Buy-in.pdf
https://malechampionsofchange.com/wp-content/uploads/2018/11/Playing-Our-Part-Activism-Toolkit-November-2018.pdf
https://malechampionsofchange.com/wp-content/uploads/2018/11/Playing-Our-Part-Activism-Toolkit-November-2018.pdf
https://malechampionsofchange.com/wp-content/uploads/2018/04/We-Set-The-Tone_Eliminating-Everyday-Sexism.pdf
https://malechampionsofchange.com/wp-content/uploads/2018/04/We-Set-The-Tone_Eliminating-Everyday-Sexism.pdf
https://www.climatelinks.org/sites/default/files/asset/document/2019_USAID-RALI-Project_Gender-Measurement-and-Evaluation-Framework.pdf
https://www.climatelinks.org/sites/default/files/asset/document/2019_USAID-RALI-Project_Gender-Measurement-and-Evaluation-Framework.pdf
https://www.climatelinks.org/resources/gender-inclusive-recruitment-and-selection-workbook-clean-energy-incubators
https://www.climatelinks.org/resources/gender-inclusive-recruitment-and-selection-workbook-clean-energy-incubators



http://www.managersresourcehandbook.com/skills-matrix-template/
https://workforce-resources.manpowergroup.com/career-management/7-steps-to-conscious-inclusion-2
https://workforce-resources.manpowergroup.com/career-management/7-steps-to-conscious-inclusion-2
https://www.weforum.org/agenda/2021/01/women-gender-equality-workplace-meetings/
https://www.weforum.org/agenda/2021/01/women-gender-equality-workplace-meetings/
https://medium.com/hr-blog-resources/10-ways-to-attract-and-hire-diverse-candidates-76b3c0e8a98a
https://medium.com/hr-blog-resources/10-ways-to-attract-and-hire-diverse-candidates-76b3c0e8a98a
https://www.ceotodaymagazine.com/2018/09/breaking-the-glass-ceiling/
https://www.massmutual.com/static/path/media/files/mm%20womens%20risk%20study.pdf
https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/new-employee-onboarding-guide.aspx
https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/new-employee-onboarding-guide.aspx
https://fairygodboss.com/articles/these-are-the-benefits-women-actually-want-at-work
https://leanin.org/women-in-the-workplace-2019
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace
https://wiw-report.s3.amazonaws.com/Women_in_the_Workplace_2021.pdf
https://wiw-report.s3.amazonaws.com/Women_in_the_Workplace_2021.pdf
https://youtu.be/JFW2cfzevio
https://www.mckinsey.com/capabilities/people-and-organizational-performance/our-insights/delivering-through-diversity
https://www.mckinsey.com/capabilities/people-and-organizational-performance/our-insights/delivering-through-diversity
https://www.mckinsey.com/featured-insights/gender-equality/still-looking-for-room-at-the-top-ten-years-of-research-on-women-in-the-workplace
https://www.mckinsey.com/featured-insights/gender-equality/still-looking-for-room-at-the-top-ten-years-of-research-on-women-in-the-workplace
https://hbr.org/2020/02/why-goldman-sachss-push-for-diversity-is-unlikely-to-drive-real-change
https://www.catalyst.org/wp-content/uploads/2019/01/actions_men_can_take_2018.pdf
https://www.catalyst.org/wp-content/uploads/2019/01/actions_men_can_take_2018.pdf



https://www.catalyst.org/research/actions-women-can-take-to-support-mens-engagement/
https://www.catalyst.org/research/actions-women-can-take-to-support-mens-engagement/
https://men-care.org/wp-content/uploads/2016/03/Parental-Leave-Platform-web.pdf
https://men-care.org/wp-content/uploads/2016/03/Parental-Leave-Platform-web.pdf
http://menengage.org/
http://menengage.org/film/
https://asiapacific.unwomen.org/en/digital-library/publications/2019/03/guides-on-integrating-gender-into-infrastructure-development
https://asiapacific.unwomen.org/en/digital-library/publications/2019/03/guides-on-integrating-gender-into-infrastructure-development
https://www.mercer.com/our-thinking/when-women-thrive-turning-disruption-into-opportunity-for-women.html
https://www.mercer.com/our-thinking/when-women-thrive-turning-disruption-into-opportunity-for-women.html
https://www.mercer.com/our-thinking/want-to-improve-gender-equality-at-work-help-men-take-parental-leave.html
https://www.mercer.com/our-thinking/want-to-improve-gender-equality-at-work-help-men-take-parental-leave.html
https://www.merriam-webster.com/dictionary/stereotype
https://www.merriam-webster.com/dictionary/stereotype
https://www.michaelpage.co.uk/minisite/diversity-campaign/diversity-checklist
https://www.mslearning.microsoft.com/course/72169/launch
https://www.mindtools.com/pages/article/smart-goals.htm
https://batjc.wordpress.com/pods-and-pod-mapping-worksheet/
https://batjc.wordpress.com/pods-and-pod-mapping-worksheet/
https://www.worldbank.org/en/news/feature/2019/06/18/empowering-women-to-reduce-an-energy-utility-s-commercial-losses
https://www.worldbank.org/en/news/feature/2019/06/18/empowering-women-to-reduce-an-energy-utility-s-commercial-losses
https://hbr.org/2014/08/why-women-dont-apply-for-jobs-unless-theyre-100-qualified
https://blogs.worldbank.org/water/inclusion-water-breaking-down-barriers
https://www.entrepreneur.com/article/347669



https://stepfeed.com/lebanese-ngo-reminds-men-that-a-woman-s-honor-is-only-hers-1941
https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/how-to-revamp-your-harassment-prevention-program.aspx
https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/how-to-revamp-your-harassment-prevention-program.aspx
https://www.nap.edu/resource/24994/Sexual%20Harassment%20of%20Women%20ReportHighlights.pdf
https://www.nap.edu/resource/24994/Sexual%20Harassment%20of%20Women%20ReportHighlights.pdf
https://www.nap.edu/visualizations/sexual-harassment-iceberg/
https://www.nap.edu/read/10377/chapter/1
https://www.businessgrouphealth.org/en/resources/global-employee-assistance-programs-evaluating-eap-effectiveness#b-employers-guide-with-view-all
https://www.businessgrouphealth.org/en/resources/global-employee-assistance-programs-evaluating-eap-effectiveness#b-employers-guide-with-view-all
https://www.ncwit.org/resources/mentoring-box-technical-women-work
https://www.ncwit.org/resources/mentoring-box-technical-women-work
https://www.ncwit.org/resources/supervising-box-series-performance-reviewtalent-management
https://ncwit.org/resource/mentoringeval/
https://www.ncwit.org/resources/resources-retaining-and-advancing-mid-career-technical-women-guide
https://www.ncwit.org/resources/resources-retaining-and-advancing-mid-career-technical-women-guide
https://www.ncwit.org/resources/top-10-ways-managers-can-retain-technical-women/top-10-ways-managers-can-retain-technical
https://www.ncwit.org/resources/top-10-ways-managers-can-retain-technical-women/top-10-ways-managers-can-retain-technical
https://ncwit.org/resource/jobdescriptionchecklist/
https://ncwit.org/resources/ncwit-tips-8-tips-for-announcing-your-workforce-diversity-numbers/
https://ncwit.org/resources/ncwit-tips-8-tips-for-announcing-your-workforce-diversity-numbers/



https://ncwit.org/resource/corporatewebsites/
https://wpassets.ncwit.org/wp-content/uploads/2021/05/23191024/ncwit_biasinterrupter_industry_handout_2.pdf
https://wpassets.ncwit.org/wp-content/uploads/2021/05/23191024/ncwit_biasinterrupter_industry_handout_2.pdf
https://ncwit.org/resource/jobdescriptionanalysis/
https://www.education.gov.za/Portals/0/DoE%20Branches/GET/School%20Management%20and%20governance/Training_guide.pdf?ver=2008-03-05-111454-000
https://www.education.gov.za/Portals/0/DoE%20Branches/GET/School%20Management%20and%20governance/Training_guide.pdf?ver=2008-03-05-111454-000
https://www.shrm.org/ResourcesAndTools/hr-topics/employee-relations/Documents/womenasmentors_rr_ddi.pdf_ext=.pdf
https://www.shrm.org/ResourcesAndTools/hr-topics/employee-relations/Documents/womenasmentors_rr_ddi.pdf_ext=.pdf
https://www.dw.com/en/what-is-gender-budgeting-and-how-can-it-help-equality/a-43050887
https://piie.com/publications/working-papers/gender-diversity-profitable-evidence-global-survey
https://piie.com/publications/working-papers/gender-diversity-profitable-evidence-global-survey
https://hbr.org/2019/11/how-to-recruit-more-women-to-your-company
https://www.adp.com/spark/articles/2021/06/diversity-and-inclusion-needs-to-be-more-than-a-brand-message-to-impact-talent-attraction.aspx
https://www.adp.com/spark/articles/2021/06/diversity-and-inclusion-needs-to-be-more-than-a-brand-message-to-impact-talent-attraction.aspx
https://www.cgdev.org/blog/gender-lens-covid-19-pandemics-and-violence-against-women-and-children
https://www.cgdev.org/blog/gender-lens-covid-19-pandemics-and-violence-against-women-and-children
http://www.oecdbetterlifeindex.org/topics/work-life-balance/
https://www.oecd.org/els/soc/PF2_1_Parental_leave_systems.pdf
https://www.nytimes.com/2020/04/15/parenting/alexis-ohanian-paternity-leave.html
https://www.nytimes.com/2020/04/15/parenting/alexis-ohanian-paternity-leave.html
https://www.onetonline.org/find/industry?i=22&g=Go



https://openknowledge.worldbank.org/handle/10986/29259
https://policy-practice.oxfam.org/resources/rough-guide-to-gender-responsive-budgeting-620429/
https://policy-practice.oxfam.org/resources/rough-guide-to-gender-responsive-budgeting-620429/
https://www.oxfordreference.com/view/10.1093/oi/authority.20110803100532868
https://parlgendertools.org/media/Chairing_inclusive_meetings.pdf
https://www.payanalytics.com/product
https://www.playdoughtoplato.com/stem-activities-for-kids/
https://www.theguardian.com/women-in-leadership/2013/dec/30/how-to-make-job-sharing-work
https://www.theguardian.com/women-in-leadership/2013/dec/30/how-to-make-job-sharing-work
https://www.nytimes.com/2020/04/17/parenting/paternity-leave.html
https://www.process.st/checklist/diversity-hiring/#create-a-longlist-of-candidate-names
https://www.process.st/checklist/diversity-hiring/#create-a-longlist-of-candidate-names
https://us.pg.com/gender-equality/
https://us.pg.com/gender-equality/
https://fitsmallbusiness.com/what-is-an-eap-employee-assistance-program/#EAP%E2%80%99s
https://implicit.harvard.edu/implicit/
http://www.ptech.org/wp-content/uploads/2018/10/Skills-Mapping-Process-Guide.pdf
http://www.ptech.org/wp-content/uploads/2018/10/Skills-Mapping-Process-Guide.pdf
https://www.igwg.org/wp-content/uploads/2020/01/Male-Engagement_DosDonts_Final.pdf
https://www.igwg.org/wp-content/uploads/2020/01/Male-Engagement_DosDonts_Final.pdf
https://www.futurelearn.com/courses/diversity-inclusion-awareness
https://www.pwc.com/gx/en/about/diversity/iwd/iwd-female-talent-report-web.pdf
https://www.pwc.com/gx/en/about/diversity/iwd/iwd-female-talent-report-web.pdf
https://www.pwc.com/us/en/library/covid-19/how-covid-19-is-impacting-power-and-utilities.html
https://www.forgov.qld.gov.au/recognise-bias-during-recruitment



https://www.questionpro.com/survey-templates/gender-discrimination-survey-template/
https://www.questionpro.com/survey-templates/gender-discrimination-survey-template/
https://rework.withgoogle.com/guides/unbiasing-hold-everyone-accountable/steps/give-your-own-unbiasing-workshop/
https://rework.withgoogle.com/guides/unbiasing-hold-everyone-accountable/steps/give-your-own-unbiasing-workshop/
https://www.thebalancecareers.com/ceo-employee-lunches-2276043
https://thriveglobal.com/stories/6-trends-driving-cutting-edge-corporate-women-s-networks/
https://www.chathamhouse.org/sites/default/files/publications/research/Gender-smart%20Procurement%20-%2020.12.2017.pdf
https://www.chathamhouse.org/sites/default/files/publications/research/Gender-smart%20Procurement%20-%2020.12.2017.pdf
https://risepeople.com/blog/workplace-wellness-programs/
https://www.robertwalters.com/content/dam/robert-walters/corporate/news-and-pr/files/whitepapers/empowering-women-in-the-workplace-uk.pdf
https://www.robertwalters.com/content/dam/robert-walters/corporate/news-and-pr/files/whitepapers/empowering-women-in-the-workplace-uk.pdf
https://www.energy.gov/sites/prod/files/2014/11/f19/DOE_Mentoring%20Guidance%20%20Pgrm%20Plan2_0.pdf
https://www.energy.gov/sites/prod/files/2014/11/f19/DOE_Mentoring%20Guidance%20%20Pgrm%20Plan2_0.pdf
http://www.jambar.org/index.php?option=com_phocadownload&view=category&download=64:Sexual%20Harassment%20-%20Tracy%20Robinson&id=8:2011&Itemid=134
http://www.jambar.org/index.php?option=com_phocadownload&view=category&download=64:Sexual%20Harassment%20-%20Tracy%20Robinson&id=8:2011&Itemid=134
https://www.ozy.com/fast-forward/are-female-only-networks-hurting-women-in-the-workforce/77321
https://www.ozy.com/fast-forward/are-female-only-networks-hurting-women-in-the-workforce/77321
https://www.unwomen.org/en/digital-library/publications/2016/3/the-persistence-of-the-gender-pay-gap
https://www.unwomen.org/en/digital-library/publications/2016/3/the-persistence-of-the-gender-pay-gap
http://rusfunk.me/wp-content/uploads/2018/10/Final-Manual-Continuum-of-ME.pdf
http://rusfunk.me/wp-content/uploads/2018/10/Final-Manual-Continuum-of-ME.pdf
http://rusfunk.me/continuum-of-male-engagement/
http://rusfunk.me/continuum-of-male-engagement/
https://hbr.org/2017/05/how-we-closed-the-gap-between-mens-and-womens-retention-rates
https://hbr.org/2017/05/how-we-closed-the-gap-between-mens-and-womens-retention-rates
http://mtpinnacle.com/pdfs/ChangeManagementGuide_FINAL.pdf



https://mitsloan.mit.edu/shared/ods/documents/?DocumentID=4275
https://c1.sfdcstatic.com/content/dam/web/en_us/www/documents/e-books/covid-19-response-playbook.pdf
https://c1.sfdcstatic.com/content/dam/web/en_us/www/documents/e-books/covid-19-response-playbook.pdf
https://www.sampletemplates.com/business-templates/training-needs-assessment-template.html
https://www.nytimes.com/2015/01/11/opinion/sunday/speaking-while-female.html
http://www.inquiriesjournal.com/a?id=864
https://www.joblo.com/movie-news/pixar-unravels-toxic-masculinity-in-the-work-place-in-new-animated-short
https://www.joblo.com/movie-news/pixar-unravels-toxic-masculinity-in-the-work-place-in-new-animated-short
https://www.shell.com/careers/diversity-inclusion/women-perspective.html
https://www.shell.us/careers/about-careers-at-shell/shell-graduate-program/scholarships.html
https://www.shell.us/careers/about-careers-at-shell/shell-graduate-program/scholarships.html
https://www.shell.us/sustainability/energize-your-future-with-shell/stem-classroom-activities.html
https://www.theguardian.com/careers/2016/jul/19/will-job-sharing-support-gender-equality-at-work
https://www.theguardian.com/careers/2016/jul/19/will-job-sharing-support-gender-equality-at-work
https://hbr.org/2017/09/how-to-get-men-involved-with-gender-parity-initiatives
https://www.fastcompany.com/90608039/how-to-make-your-virtual-meetings-more-fair-to-introverts
https://www.fastcompany.com/90608039/how-to-make-your-virtual-meetings-more-fair-to-introverts
https://www.pon.harvard.edu/daily/business-negotiations/women-and-negotiation-narrowing-the-gender-gap/
https://www.pon.harvard.edu/daily/business-negotiations/women-and-negotiation-narrowing-the-gender-gap/
https://www.shrm.org/resourcesandtools/tools-and-samples/toolkits/pages/lgbtq_inclusion.aspx#:%7E:text=Employers%20should%20ensure%20that%20all,are%20neutral%20without%20gender%20stereotypes
https://www.shrm.org/resourcesandtools/tools-and-samples/toolkits/pages/lgbtq_inclusion.aspx#:%7E:text=Employers%20should%20ensure%20that%20all,are%20neutral%20without%20gender%20stereotypes
https://www.shrm.org/resourcesandtools/tools-and-samples/toolkits/pages/lgbtq_inclusion.aspx#:%7E:text=Employers%20should%20ensure%20that%20all,are%20neutral%20without%20gender%20stereotypes
https://hbr.org/2020/05/gender-equity-starts-in-the-home



https://socialsuitehq.com/covid-19-assessment/
https://socialsuitehq.com/covid-19-assessment/
https://www.shrm.org/hr-today/trends-and-forecasting/special-reports-and-expert-views/Documents/Leveraging-Workplace-Flexibility.pdf
https://www.shrm.org/hr-today/trends-and-forecasting/special-reports-and-expert-views/Documents/Leveraging-Workplace-Flexibility.pdf
https://www.bi.team/wp-content/uploads/2021/07/BIT_How_to_improve_gender_equality_guide_RSI.pdf
https://www.bi.team/wp-content/uploads/2021/07/BIT_How_to_improve_gender_equality_guide_RSI.pdf
https://alltogether.swe.org/2017/01/stem-outreach-changing-conversation/
https://alltogether.swe.org/2017/01/stem-outreach-changing-conversation/
https://us.sodexo.com/home/media/news-releases/newsList-area/press-releases/sheworks.html
https://us.sodexo.com/home/media/news-releases/newsList-area/press-releases/sheworks.html
https://www.bizjournals.com/bizwomen/news/latest-news/2019/06/more-leave-for-dads-means-lowturnover-for-moms.html?page=all
https://www.bizjournals.com/bizwomen/news/latest-news/2019/06/more-leave-for-dads-means-lowturnover-for-moms.html?page=all
https://www.surveymonkey.com/mp/gender-in-the-workplace-survey/
https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/how-to-reduce-employee-turnover-through-robust-retention-strategies.aspx
https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/how-to-reduce-employee-turnover-through-robust-retention-strategies.aspx
https://www.tatapower-ddl.com/Editor_UploadedDocuments/Content/Tata_Power-DDL_Equal_Opportunity_Policy.pdf
https://www.tatapower-ddl.com/Editor_UploadedDocuments/Content/Tata_Power-DDL_Equal_Opportunity_Policy.pdf
https://youtu.be/QYbBvHvac0I
https://youtu.be/muiNce0KRuQ
https://www.sciencedaily.com/releases/2014/04/140403095421.htm
https://www.myplanapp.org/home
https://www.the-star.co.ke/sasa/2019-08-29-its-not-about-muscles-grace-karuiru-on-how-she-has-defied-odds-to-excel-in-engineering/
https://www.the-star.co.ke/sasa/2019-08-29-its-not-about-muscles-grace-karuiru-on-how-she-has-defied-odds-to-excel-in-engineering/
https://hbr.org/2004/09/diversity-as-strategy



https://www2.deloitte.com/us/en/insights/deloitte-review/issue-20/women-in-water-management.html
https://www2.deloitte.com/us/en/insights/deloitte-review/issue-20/women-in-water-management.html
https://hbr.org/2019/07/research-board-experience-is-helping-more-women-get-ceo-jobs
https://hbr.org/2019/07/research-board-experience-is-helping-more-women-get-ceo-jobs
https://hbr.org/2017/02/what-the-best-mentors-do
https://hbr.org/2017/02/what-the-best-mentors-do
https://www.binghamton.edu/ccpd/employers/documents/starting-maintaining-quality-internship-programlo.pdf
https://www.binghamton.edu/ccpd/employers/documents/starting-maintaining-quality-internship-programlo.pdf
https://hbr.org/2019/02/research-when-gender-diversity-makes-firms-more-productive
https://hbr.org/2019/02/research-when-gender-diversity-makes-firms-more-productive
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/685064/Returner_Programmes_-_Best_Practice_Guidance_for_Employers.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/685064/Returner_Programmes_-_Best_Practice_Guidance_for_Employers.pdf
https://www.womensbusinesscouncil.co.uk/wp-content/uploads/2018/03/toolkit-Women-in-businessv.7.pdf
https://www.womensbusinesscouncil.co.uk/wp-content/uploads/2018/03/toolkit-Women-in-businessv.7.pdf
https://www.britishcouncil.org/voices-magazine/how-approach-teaching-gender-equality-boys-and-girls
https://www.britishcouncil.org/voices-magazine/how-approach-teaching-gender-equality-boys-and-girls
https://www.unfpa.org/resources/gender-equality-and-addressing-gender-based-violence-gbv-and-coronavirus-disease-covid-19
https://www.unfpa.org/resources/gender-equality-and-addressing-gender-based-violence-gbv-and-coronavirus-disease-covid-19
https://www.unicef.org/eca/media/19301/file
https://trainingcentre.unwomen.org/portal/#selfpaced
https://www.youtube.com/watch?v=K-oc4GOoWOI



https://www.unwomen.org/en/digital-library/publications/2018/11/towards-an-end-to-sexual-harassment
https://www.unwomen.org/en/digital-library/publications/2018/11/towards-an-end-to-sexual-harassment
https://arabstates.unwomen.org/sites/default/files/Field%20Office%20Arab%20States/Attachments/Publications/2018/Busines%20Case/Understanding%20the%20Business%20Case%20for%20Gender%20Equality%20in%20the%20Workplace.pdf
https://arabstates.unwomen.org/sites/default/files/Field%20Office%20Arab%20States/Attachments/Publications/2018/Busines%20Case/Understanding%20the%20Business%20Case%20for%20Gender%20Equality%20in%20the%20Workplace.pdf
https://arabstates.unwomen.org/sites/default/files/Field%20Office%20Arab%20States/Attachments/Publications/2018/Busines%20Case/Understanding%20the%20Business%20Case%20for%20Gender%20Equality%20in%20the%20Workplace.pdf
https://asiapacific.unwomen.org/en/digital-library/publications/2019/10/workplace-responses-to-intimate-partner-violence
https://asiapacific.unwomen.org/en/digital-library/publications/2019/10/workplace-responses-to-intimate-partner-violence
https://www.unwomen.org/en/digital-library/publications/2019/03/handbook-addressing-violence-and-harassment-against-women-in-the-world-of-work
https://www.unwomen.org/en/digital-library/publications/2019/03/handbook-addressing-violence-and-harassment-against-women-in-the-world-of-work
https://www.unwomen.org/en/digital-library/genderterm
https://www.heforshe.org/en
https://www2.unwomen.org/-/media/field%20office%20eseasia/docs/publications/2020/04/guidance%20for%20action%20private-sector-f.pdf?la=en&vs=5155
https://www2.unwomen.org/-/media/field%20office%20eseasia/docs/publications/2020/04/guidance%20for%20action%20private-sector-f.pdf?la=en&vs=5155
https://www2.unwomen.org/-/media/field%20office%20eseasia/docs/publications/2020/04/guidance%20for%20action%20private-sector-f.pdf?la=en&vs=5155
https://www.unicef.org/sites/default/files/2019-07/UNICEF-Business-Family-Friendly-Policies-2019.pdf
https://www.unicef.org/sites/default/files/2019-07/UNICEF-Business-Family-Friendly-Policies-2019.pdf
https://www.unicef.org/sites/default/files/2019-07/UNICEF-policy-brief-family-friendly-policies-2019.pdf
https://www.unicef.org/sites/default/files/2019-07/UNICEF-policy-brief-family-friendly-policies-2019.pdf
https://www.unicef.org/sites/default/files/2020-02/UNICEF-Family-Friendly-Global-Survey-Business-Policy-2020.pdf
https://www.unicef.org/sites/default/files/2020-02/UNICEF-Family-Friendly-Global-Survey-Business-Policy-2020.pdf
https://www.unicef.org/media/66351/file/Family-friendly-policies-covid-19-guidance-2020.pdf
https://www.unicef.org/media/66351/file/Family-friendly-policies-covid-19-guidance-2020.pdf
https://www.undp.org/eurasia/publications/10-principles-gender-responsive-communications
https://www.genderequalityseal.org/programme/



https://www.undp.org/content/undp/en/home/librarypage/womens-empowerment/undp-gender-and-recovery-toolkit.html
https://www.undp.org/content/undp/en/home/librarypage/womens-empowerment/undp-gender-and-recovery-toolkit.html
https://www.womenforwater.org/uploads/7/7/5/1/77516286/wwap_guidelines_on_how_to_collect_sex-disaggregated_water_data_1.pdf
https://www.womenforwater.org/uploads/7/7/5/1/77516286/wwap_guidelines_on_how_to_collect_sex-disaggregated_water_data_1.pdf
https://www.unwomen.org/en/digital-library/publications/2011/10/women-s-empowerment-principles-equality-means-business
https://www.unwomen.org/en/digital-library/publications/2011/10/women-s-empowerment-principles-equality-means-business
https://unglobalcompact.org/academy/how-business-can-support-women-in-times-of-crisis
https://unglobalcompact.org/academy/how-business-can-support-women-in-times-of-crisis
https://weps-gapanalysis.org/
https://www.unglobalcompact.org/
https://www.un.org/en/gender-inclusive-language/guidelines.shtml
https://www.un.org/en/gender-inclusive-language/assets/pdf/EN-Toolbox-Apply-the-guidelines-to-a-text_(self-paced).pdf
https://www.un.org/en/gender-inclusive-language/assets/pdf/EN-Toolbox-Apply-the-guidelines-to-a-text_(self-paced).pdf
https://www.un.org/en/global-issues/gender-equality#:%7E:text=Women%20and%20girls%20represent%20half,human%20potential%20and%20sustainable%20development
https://www.un.org/en/global-issues/gender-equality#:%7E:text=Women%20and%20girls%20represent%20half,human%20potential%20and%20sustainable%20development
https://www.un.org/en/global-issues/gender-equality#:%7E:text=Women%20and%20girls%20represent%20half,human%20potential%20and%20sustainable%20development
https://www.un.org/en/gender-inclusive-language/assets/pdf/Toolbox-Organize-a-workshop-for-staff_en.pdf
https://www.un.org/en/gender-inclusive-language/assets/pdf/Toolbox-Organize-a-workshop-for-staff_en.pdf
https://www.un.org/womenwatch/feature/climate_change/downloads/Women_and_Climate_Change_Factsheet.pdf
https://www.un.org/womenwatch/feature/climate_change/downloads/Women_and_Climate_Change_Factsheet.pdf



https://www.usaid.gov/sites/default/files/documents/1865/IUCN-USAID-Making_case_women_energy_sector.pdf
https://www.usaid.gov/sites/default/files/documents/1865/IUCN-USAID-Making_case_women_energy_sector.pdf
https://www.globalwaters.org/sites/default/files/WASHPaLS%20MHM%20Desk%20Review%20-%20February%202020.pdf
https://www.globalwaters.org/sites/default/files/WASHPaLS%20MHM%20Desk%20Review%20-%20February%202020.pdf
https://mailchi.mp/412d3582b5ae/skills-practice-for-leaders-virtual-support-sessions
https://www.usaid.gov/policy/psea
https://makingcents.com/wp-content/uploads/2021/01/CARE-GBV-03-Survivor-centered-v9-508c.pdf
https://makingcents.com/wp-content/uploads/2021/01/CARE-GBV-03-Survivor-centered-v9-508c.pdf
https://www.usaid.gov/climate/strategy
https://medium.com/usaid-global-waters/gone-viral-raising-awareness-of-jordans-water-crisis-582b9d9625da
https://medium.com/usaid-global-waters/gone-viral-raising-awareness-of-jordans-water-crisis-582b9d9625da
https://www.ucl.ac.uk/risk-disaster-reduction/sites/risk-disaster-reduction/files/building_emergency_planning_scenarios_for_pandemics.pdf
https://www.ucl.ac.uk/risk-disaster-reduction/sites/risk-disaster-reduction/files/building_emergency_planning_scenarios_for_pandemics.pdf
https://diversity.berkeley.edu/sites/default/files/recruiting_a_more_diverse_workforce_uhs.pdf
https://www.edx.org/course/doing-gender-and-why-it-matters
https://www.coursera.org/learn/diverse-teams
https://www.rand.org/pubs/tools/TL141.html
https://careers.vattenfall.com/young-talents/students-and-starters/
https://careers.vattenfall.com/young-talents/students-and-starters/
https://www.catalyst.org/wp-content/uploads/2019/01/Cascading_Gender_Biases_Compounding_Effects_An_Assessment_of_Talent_Management_Systems.pdf
https://www.catalyst.org/wp-content/uploads/2019/01/Cascading_Gender_Biases_Compounding_Effects_An_Assessment_of_Talent_Management_Systems.pdf
https://www.catalyst.org/wp-content/uploads/2019/01/Cascading_Gender_Biases_Compounding_Effects_An_Assessment_of_Talent_Management_Systems.pdf



https://psyarxiv.com/9y5pk/
https://awwa.onlinelibrary.wiley.com/doi/full/10.1002/awwa.1417?af=R
https://equitablegrowth.org/fact-sheet-occupational-segregation-in-the-united-states/
https://www.wsaa.asn.au/publication/tapping-power-inclusion-and-diversity-urban-water
https://www.wsaa.asn.au/publication/tapping-power-inclusion-and-diversity-urban-water
https://washmatters.wateraid.org/sites/g/files/jkxoof256/files/female-friendly-public-and-community-toilets-a-guide.pdf
https://washmatters.wateraid.org/sites/g/files/jkxoof256/files/female-friendly-public-and-community-toilets-a-guide.pdf
https://openknowledge.worldbank.org/entities/publication/e53a497b-9033-5b52-9e66-cb783e5af6d4
https://openknowledge.worldbank.org/entities/publication/e53a497b-9033-5b52-9e66-cb783e5af6d4
https://www.forbes.com/sites/maynardwebb/2017/10/29/how-to-alter-your-hiring-practices-to-increase-diversity/
https://www.forbes.com/sites/maynardwebb/2017/10/29/how-to-alter-your-hiring-practices-to-increase-diversity/
https://www.weforum.org/agenda/2016/09/inflexible-working-hours-could-be-making-the-gender-gap-worse/
https://www.weforum.org/agenda/2016/09/inflexible-working-hours-could-be-making-the-gender-gap-worse/
https://www.westernsydney.edu.au/__data/assets/pdf_file/0008/1164905/Gender_Equality_Strategy_and_Action_Plan_2015-2020.pdf
https://www.westernsydney.edu.au/__data/assets/pdf_file/0008/1164905/Gender_Equality_Strategy_and_Action_Plan_2015-2020.pdf
https://knowledge.wharton.upenn.edu/article/why-dont-women-promote-themselves/
https://whatfix.com/blog/best-practices-change-management-communication/
https://whatfix.com/blog/best-practices-change-management-communication/
https://www.whiteribbon.ca/
https://cdn.odi.org/media/documents/9062.pdf
https://www.forbes.com/sites/avivahwittenbergcox/2018/08/19/innovate-run-a-strategic-debate-on-gender-for-the-c-suite/#3c6305cef121
https://www.forbes.com/sites/avivahwittenbergcox/2018/08/19/innovate-run-a-strategic-debate-on-gender-for-the-c-suite/#3c6305cef121



https://www.mckinsey.com/featured-insights/employment-and-growth/how-advancing-womens-equality-can-add-12-trillion-to-global-growth
https://www.mckinsey.com/featured-insights/employment-and-growth/how-advancing-womens-equality-can-add-12-trillion-to-global-growth
https://www.weps.org/join
https://www.weps.org/sites/default/files/2020-04/WEPS%20COVID-19_Updated%209%20April_%20Final.pdf
https://www.weps.org/sites/default/files/2020-04/WEPS%20COVID-19_Updated%209%20April_%20Final.pdf
https://ink.library.smu.edu.sg/cgi/viewcontent.cgi?article=1004&context=studentpub
https://hbr.org/2011/06/defend-your-research-what-makes-a-team-smarter-more-women
https://hbr.org/2011/06/defend-your-research-what-makes-a-team-smarter-more-women
https://www.wgea.gov.au/sites/default/files/documents/SETTING-GENDER-TARGETS-Online-accessible_0.pdf
https://www.wgea.gov.au/sites/default/files/documents/SETTING-GENDER-TARGETS-Online-accessible_0.pdf
https://www.wgea.gov.au/sites/default/files/documents/Characteristics-of-a-Gender-Equality-policy.pdf
https://www.wgea.gov.au/sites/default/files/documents/Characteristics-of-a-Gender-Equality-policy.pdf
https://www.wgea.gov.au/sites/default/files/documents/Developing-a-flexible-working-arrangements-policy.pdf
https://www.wgea.gov.au/sites/default/files/documents/Developing-a-flexible-working-arrangements-policy.pdf
https://www.wgea.gov.au/sites/default/files/documents/2014-03-04_PP_Mentoring_or_sponsorship.pdf
https://www.wgea.gov.au/sites/default/files/documents/2014-03-04_PP_Mentoring_or_sponsorship.pdf
https://www.wgea.gov.au/sites/default/files/documents/wgea-business-case-for-gender-equality_0.pdf
https://www.wgea.gov.au/sites/default/files/documents/wgea-business-case-for-gender-equality_0.pdf
https://www.wgea.gov.au/sites/default/files/documents/Building_a_flex_strategy_0.pdf
https://www.wgea.gov.au/topics/addressing-pay-equity/guide-to-gender-pay-equity
https://www.wgea.gov.au/sites/default/files/documents/sample_employee_flexibility_questionnaire.xlsx
https://www.wgea.gov.au/sites/default/files/documents/sample_employee_flexibility_questionnaire.xlsx



https://youtu.be/-A60guVcQWQ
https://www.wgea.gov.au/sites/default/files/documents/Gender_Strategy_Toolkit.pdf
https://www.workplacesrespond.org/harassment-climatesurveys/
https://www.workplacesrespond.org/resource-library/model-guidelines/
https://www.workplacesrespond.org/role/employer/
https://www.workplacesrespond.org/role/survivor-or-coworker/
https://www.workplacesrespond.org/quiz/virtual-training-exercise-supervisor-responds-employees-experience-domestic-violence/
https://www.workplacesrespond.org/quiz/virtual-training-exercise-supervisor-responds-employees-experience-domestic-violence/
https://www.workplacesrespond.org/quiz/interact-sexual-assault/
https://olc.worldbank.org/content/gender-and-energy
https://documents1.worldbank.org/curated/en/922021536852796350/pdf/Toolkit-for-Mainstreaming-Gender-in-Water-Operations.pdf
https://documents1.worldbank.org/curated/en/922021536852796350/pdf/Toolkit-for-Mainstreaming-Gender-in-Water-Operations.pdf
http://documents.worldbank.org/curated/en/804921568985108088/Women-in-Utilities-A-Driving-Force-for-Workforce-Modernization-A-case-Study-of-Three-Utilities-in-the-Danube-Region
http://documents.worldbank.org/curated/en/804921568985108088/Women-in-Utilities-A-Driving-Force-for-Workforce-Modernization-A-case-Study-of-Three-Utilities-in-the-Danube-Region
http://documents.worldbank.org/curated/en/804921568985108088/Women-in-Utilities-A-Driving-Force-for-Workforce-Modernization-A-case-Study-of-Three-Utilities-in-the-Danube-Region
http://documents.worldbank.org/curated/en/293291468338499904/Setting-international-standards-for-gender-equality-in-the-private-sector-the-gender-equity-model
http://documents.worldbank.org/curated/en/293291468338499904/Setting-international-standards-for-gender-equality-in-the-private-sector-the-gender-equity-model
https://documents1.worldbank.org/curated/en/123141511505288084/pdf/121537-WP-IN-Gender-Case-Study-FineChem-PUBLIC.pdf
https://documents1.worldbank.org/curated/en/123141511505288084/pdf/121537-WP-IN-Gender-Case-Study-FineChem-PUBLIC.pdf
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/536951511505064333/executive-briefing-the-business-case-for-gender-smart-solutions-in-the-private-sector



https://documents.worldbank.org/en/publication/documents-reports/documentdetail/536951511505064333/executive-briefing-the-business-case-for-gender-smart-solutions-in-the-private-sector
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/536951511505064333/executive-briefing-the-business-case-for-gender-smart-solutions-in-the-private-sector
https://www.worldbank.org/en/news/video/2019/06/18/empowering-women-to-reduce-an-energy-utilitys-commercial-losses
https://www.worldbank.org/en/news/video/2019/06/18/empowering-women-to-reduce-an-energy-utilitys-commercial-losses
http://pubdocs.worldbank.org/en/909401573683550813/WWU-Infographics-07-110819.pdf
https://openknowledge.worldbank.org/handle/10986/32319
https://www.worldbank.org/en/news/feature/2019/08/27/breaking-barriers
http://documents1.worldbank.org/curated/en/618731587147227244/pdf/Gender-Dimensions-of-the-COVID-19-Pandemic.pdf
http://documents1.worldbank.org/curated/en/618731587147227244/pdf/Gender-Dimensions-of-the-COVID-19-Pandemic.pdf
http://documents1.worldbank.org/curated/en/192291594659003586/pdf/An-Overview-of-Promising-Approaches.pdf
http://documents1.worldbank.org/curated/en/192291594659003586/pdf/An-Overview-of-Promising-Approaches.pdf
https://www.weforum.org/reports/the-global-gender-gap-report-2017
http://www3.weforum.org/docs/WEF_GGGR_2018.pdf
https://www3.weforum.org/docs/WEF_GGGR_2021.pdf
https://www.linkedin.com/posts/world-economic-forum_equality-gender-activity-6642805009610219520-qsoK/
https://www.linkedin.com/posts/world-economic-forum_equality-gender-activity-6642805009610219520-qsoK/
https://www.who.int/emergencies/diseases/novel-coronavirus-2019/question-and-answers-hub/q-a-detail/violence-against-women-during-covid-19
https://www.who.int/emergencies/diseases/novel-coronavirus-2019/question-and-answers-hub/q-a-detail/violence-against-women-during-covid-19
https://www.euro.who.int/__data/assets/pdf_file/0007/380716/mhr-report-eng.pdf
https://www.worldpolicycenter.org/sites/default/files/WORLD%20Brief%20-%20Coverage%20Paid%20Family%20and%20Medical%20Leave_0.pdf
https://www.worldpolicycenter.org/sites/default/files/WORLD%20Brief%20-%20Coverage%20Paid%20Family%20and%20Medical%20Leave_0.pdf



https://www.worldpolicycenter.org/sites/default/files/WORLD%20Report%20-%20Parental%20Leave%20OECD%20Country%20Approaches_0.pdf
https://www.worldpolicycenter.org/sites/default/files/WORLD%20Report%20-%20Parental%20Leave%20OECD%20Country%20Approaches_0.pdf
https://www.empowerwomen.org/en/resources/documents/2015/2/fostering-women-leaders-a-fitness-test-for-your-top-team?lang=en
https://www.empowerwomen.org/en/resources/documents/2015/2/fostering-women-leaders-a-fitness-test-for-your-top-team?lang=en
https://www.youngwomenstrust.org/assets/0000/6209/ywt_GPG_210_x_210_05_AW_low.pdf
https://www.ywboston.org/2017/03/what-is-intersectionality-and-what-does-it-have-to-do-with-me/
https://www.ywboston.org/2017/03/what-is-intersectionality-and-what-does-it-have-to-do-with-me/
https://www.nytimes.com/2017/08/15/opinion/silicon-valley-women-hiring-diversity.html
https://www.nytimes.com/2017/08/15/opinion/silicon-valley-women-hiring-diversity.html
https://www.forbes.com/sites/kaytiezimmerman/2017/06/18/8-ways-to-retain-female-talent-after-maternity-leave/#339b874e7f2d
https://www.forbes.com/sites/kaytiezimmerman/2017/06/18/8-ways-to-retain-female-talent-after-maternity-leave/#339b874e7f2d



https://www.aawse.org/
https://www.td.org/
https://www.ahri.com.au/
https://www.catalyst.org/mission/
https://www.equimundo.org/
https://genderatwork.org/
https://www.icrw.org/
https://www.ifc.org/
https://www.ilo.org/
http://menengage.org/
https://www.shrm.org/
https://swe.org/
https://www.worldbank.org/
https://www.unwomen.org/
https://www.ualberta.ca/services/wisest
http://www.vpppa.org/
https://www.empowerwomen.org/




	ACKNOWLEDGEMENTS
	FIGURES
	ABBREVIATIONS
	EXECUTIVE SUMMARY
	WHY WAS THIS FRAMEWORK CREATED?
	ABOUT ENGENDERING INDUSTRIES
	METHODOLOGY
	1. THE Employee Life Cycle Model
	2. ConductED A Literature Review
	3. Select Best Practices
	4. ImplementED Best Practices
	5. Monitor, Evaluate, Learn, and Adapt


	The Business Case for Gender Equality—WHY GENDER EQUALITY MATTERS
	There is a growing body of evidence establishing a correlation between increased representation of women in corporate leadership roles and stronger business outcomes for companies. The Peterson Institute for International Economics examined the busine...
	HOW TO DEVELOP A BUSINESS CASE FOR GENDER EQUALITY
	ADDRESSING GENDER EQUITY AND WOMEN’S LEADERSHIP IN CLIMATE CHANGE RESPONSE
	ADDRESSING GENDER EQUITY AND WOMEN’S LEADERSHIP IN THE ENERGY SECTOR
	ADDRESSING GENDER EQUITY AND WOMEN’S LEADERSHIP IN THE WATER SECTOR

	THE IMPORTANCE OF CHANGE MANAGEMENT
	Social and Behavior Change Communication (SBCC)

	WHY INTERSECTIONALITY, DIVERSITY, AND INCLUSION MATTERS
	DEFINITIONS: GENDER EQUALITY, DIVERSITY, INCLUSION

	WHY MALE ALLYSHIP MATTERS
	USING THIS FRAMEWORK TO ADDRESS GENDER EQUALITY, DIVERSITY, AND INCLUSION IN TIMES OF CRISIS
	RISKS TO GENDER EQUALITY, DIVERSITY, AND INCLUSION DURING CRISIS
	1. Direct negative impacts of disaster response on women or men, including layoffs
	2. Unequal women’s representation in disaster response planning
	3. Negative gender inequality impacts resulting from well-intended measures
	4. Deprioritization of gender equality, diversity, and inclusion initiatives
	5. Increased rate of gender-based violence (GBV)

	OPPORTUNITIES TO STRENGTHEN GENDER EQUALITY, DIVERSITY, AND INCLUSION DURING TIMES OF CRISIS: THE SILVER LININGS
	1. Companies with a strong business case for gender equality have continued and ramped up their gender equality efforts
	2. New work-life balance requirements shifting the gender equality paradigm

	ACTIONS COMPANIES CAN TAKE TO IMPROVE RESILIENCE BY PRIORITIZING GENDER EQUALITY, DIVERSITY, AND INCLUSION
	What can businesses do to continue prioritizing gender equality, diversity, and inclusion during times of crisis and avoid disproportionate impacts on women and other minority groups?


	HOW TO USE THIS FRAMEWORK
	BEST PRACTICES FRAMEWORK
	BEST PRACTICES: EMPLOYEE LIFE CYCLE
	Attraction and Talent Outreach
	Recruiting and Hiring
	Onboarding and Training
	Performance Management, Compensation, and Benefits
	Talent and Leadership Development
	Retention and Employee Engagement
	Succession Planning and Promotion
	Separation and Retirement

	BEST PRACTICES: ORGANIZATIONAL ENABLERS
	Corporate Culture and Leadership
	Company Performance and Reporting
	Policies and Grievance Management
	Corporate Communications and Branding


	ANNEX I. GLOSSARY OF GENDER-RELATED TERMS
	ANNEX II. BEST PRACTICE SCORES
	WEIGHTING OF GENDER EQUITY BEST PRACTICES SCORES

	ANNEX III. BIBLIOGRAPHY
	ANNEX IV. PROFESSIONAL ORGANIZATIONS WITH MEMBER RESOURCES

